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UNIVERSITY OF AGRICULTURAL AND HORTICULTURAL SCIENCES, SHIVAMOGGA
CADRE AND RECRUITMENT REGULATIONS OF SERVICE PERSONNEL*
{As amended as on 11.06.2009)

* Adopted from University of Agricultural Sciences, Bengaluru

Ref No. 1) KARNATAKA GAZETTE, OCTOBER 1, 1981, PART Ill - SECTION 2
NOTIFICATIONS BY THE HEADS OF DEPARTMENTS, MISCELLANEOQUS DEPARTMENT
UNIVERSITY OF AGRICULTURAL SCIENCES, BANGALORE NOTIFICATIONS
NO. R/ D/ 2, dated 15th September, 1981

Ref No. 2) UAHS(S)YC & R Regulation of Ser. Personl./75(a)/2015-16, dated: 13-04-2015 from Registrar, LIAHS, Shivamogga
1. TITLE AND COMMENCEMENT

These Regulations shall be called the “Cadre and Recruitment Regulations of Service Personnel”. They shall come into
force from the date of approval of the amendment to Statute 32 by the Chancellor providing for appointment by promotion the
Chancellor, University of Agricultural Sciences, has given assent to the amendments to Statute 32 on 5th September, 1991
vide letter No.G.5.4 AUM 81, dated 5" September 1981,

2. DEFINITIONS

a} SERVICE PERSONNEL: shall mean and include employees other than Officers and Teachers, appointed on regular
basis in accordance with the Statutes.

b) CATEGORY: means a type of posts created by the University with the specific designation and carrying a specific time-
scale of pay.

c) SENIORITY LIST: means the list of employees in a particular category of posts prepared maintained and published
annually by the Registrar. Persons appointed on contract and under provison to 32(3).
d) are excluded from the list.
3. CATEGORIES, NUMBER, GUALIFICATIONS AND SCALE OF PAY

The different categories of Service Personnel, the strength of each category, the gualifications, the scale of pay attached to
each category shall be as indicated in the Schedule.

4, PROCEDURE FOR DETERMINING SENIORITY
There shall be a common seniority list in each category of posts for the entire University.

g} In respect of employees who are in position as on the date of publication of these Regulations, seniority shall be
determined by taking into account the date of reporting for duty to their respective posts in the category in which they
are working, If two persans have reported on the same day the seniority between them shall be determined taking into
account the date of reporting in the lower category of posts held by them in the University or Government. If two

persons have entered the service in the lower category on the same day or joined the University of Agricultural Science
on the same day, age shall be the basis for determining the seniority.

b} In respect of the appeointments made subsequent to the date of publication of these Regulations, the seniority shall be
determined by the chronology of appointments / promotions made for each category by the Board / vice-chancellor.

&, ELIGIBILITY AND METHOD OF SELECTION FOR PROMOTION

{a) For the purpose of appointment by promotion, a list of persons eligible for promotion in each category of posts shall be
prepared by a Screening Committee within four months from the date preseribed for the receipt of confidential in the
University office.

NOTE :

In the case of supernumeraries / transferred employees who have been absorbed in eguivalent positions in the University, special
consideration shall be given in the Screening process, to provide for them one promotion to the higher post even if they do not fulfil all
the qualifications required for the higher post, provided they are otherwise suitable and their confidential reports are satisfactory.

{b) The Screening Commitiee far this purpose shall consist of the following members:
Director of Research

Director of Extension

Comptroller

Estate Cfficer

IS

Registrar - Member - Secretary



on &

BROFLIT TeREE, THTERC e O, 008 5298

The Committee shall also invite any other Statutory Officer in whose section the vacancies have to be filled up.
The Committee shall choose its Chairman from among its regular members by rotation, including the Member
Secretary. The guorum for the Committee shall be three members.

{c} The Screening Committee shall recommend to the vice-chancellor an eligibility list of persons for promotion in each
category, indicating the order of priority.

{d) The eligibility list of persons for promotion shall be prepared by the Screening Committee based on the following:

i)

i)

i)

v)

vi)

vii)

A person to be qualified for inclusion in the Eligibility list, should have completed atleast 2 years of service in the
category of post in which one is working after successful completion of probation in that post in the University.
Minimum qualifications for each category of posts are indicated in the schedule Provided, an official who has been
inflicted with a major punishment shall not be eligible for Promotion for a minimum period of 5 years from the date
of punishment, while an official who has been inflicted with a minor punishment shall not be eligible for promotion
for a minimum period of one year from the date of punishment.

Senioarity of the persons in the category of posts in which he is working
Satisfactory performance in the post in which he is working, in terms of the confidential reports.
Note

Performance, in this context, shall be judged by the Screening Committee on the basis of
the Confidential Reports for the immediate past 3 years. If the Confidential Report in one of
the years for this period are not satisfactory , the Commitiee shall have the discretion to go
back to the confidential of one more immediate past year to determine his performance.
The Committee , in such cases, shall give the reasans either the rejection or for acceptance
of his case for inclusion in the Eligibility List

From among those considered eligible to be included in the list, arder of priority shall be determined by the
Screening Committee by their relative seniority in the category of pasts in which they are working

The eligibility list so prepared by the Committee shall be notified by the Registrar. Any employee aggrieved by the
list so notified, shall appeal to the vice-chancellor within 20 days from the date of notifying the same

The vice-chancellor, after considering the appeals, if any, shall approve the eligibility list with or without
maodifications, based on their senigrity. The decision of the vice-chancellor in this respect shall be final.

The Registrar shall issue aorders of promotion with the approval of the vice-chancellor based on the approved list
and in accordance with the roster of reservations for promotions in force from time to time.

{e} If a person promoted to the next higher cadre does not join the promoted post with in stipulated time, his / her name
should be brought back at the bottom of the seniority list in the present cadre.

(f). Implementation of the Eligibility List:

(1).

(2.

The eligibility list prepared by the Screening Committes as approved by the Vice-Chancellor will be of the basis for

promotion. The eligibility list will continue to be operative till the next Eligibility List is approved subject to the following:-

{i} I an official's claim was over-looked solely on the ground of adverse remarks in his confidential reports, his
case should be re-considered immediately by the Vice-Chancellor if the relevant adverse remarks are
expunged and his name should be shown in the eligibility list at the appropriate place depending on the
seniority. If all the officials Senior to him in the eligibility list in force have already been promoted, he should
be promated in the next available vacancy. There is no need to place his case again before the Screening
Committee. Unless an additional Confidential report with adverse remarks has become available in the
meantime, In case any of his juniors in the eligibility list is already promoted at the time of expunction of the
adverse remarks he should be promoted immediately against any of the available vacancies, or in the
vacancy that should be created by reverting, if need be, the junior most official amang the promotes.,

(i If an official's claim is over looked solely on the ground of not passing the prescribed departmental
examination, the question of re-considering his claim by Screening Committee may not normally arise till
the results of the Departmental Examination of the next session are announced. K all his seniors in the
eligibility list have already been promoted when the results of the departmental examination of the next
session are announced and if he has passed he should be promoted immediately on the availability of
vacancy. There is no need to place his case for consideration again in the next mesting of the Screening
Committee unless an additional Confidential Report containing adverse remark has become available after
the last meeting of the Sereening Committee.

All promotions of officials should be until further orders. The practice of promoting an official for specified periods with

condition of reviewing the promotion after obtaining a Special Report should be discontinued. Instead, the suitability of
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an official for promotion until further orders should be decided once for all. The cases, of official in the current select
list who have not been promoted as on the date of the next meseting of the Screening Committee should again be
placed for consideration by the Committee.

By Order
Registrar
University of Agricultural
& Horituchural Sciences
Shivamogga-577226
* SCHEDULE *
Category of posts
St Method of
and Qualification
Na. Racruitment
Scale of pay As.
1. Deputy Comptroller By Promation from a)  Must possess a degree of a recognised University.
36300-53550 the cadre of Assistant | by Must have passed SAS examination of the State or Gowt. Of India.
G I
emptroller ¢)  Must have passed General Law Part-l and Il
d) Must have put in service of not less than three years in the cadre of

Asst. Comptroller

2. Assistant Comptroller By Promotion from | For Promotion
28100-50100 the cadre of a) Must possess a degree of a recognised University.
Superlniendent b} Must have passed SAS examination of the State or Government of
{Accounts) India.
c)  Musthave passed General Law Part | & II.

It no qualified person | d)  Must have put in not less than five years service in the cadre of
is available for Superintendants (Accounts) provided, that if person put in nat less
promction, the than five years of service are not available, persons are put in not

vagancies may be less than three years of service may be considered for promotion.
filled by Direct For Direct Recruitment:
Recruitment a) Must possess a degree of a recognised University.
b} Must have passed SAS examination (all parts) of the State or
Section Officers Grade (all parts) or Central Governmant.
¢) Must have put in a minimum of eight years of experience in
accounts department of any Government or Statutory bodies of
which he should have worked for atleast three years in a supervisory
capacity.
3. Superintendent By Promeotion from a)  Must possess a degree of a recognised University.
{Accounts) the cadre of Senior [ by pust have passed SAS examination of the State or Govermment of
55800-43200 Assistant (Accounts) India.
c)  Must have passed General Law Part-l & 11
d}  Must have put in not less than five years of service in the cadre of
Senior Assistants {Accounts) provided that if persons who have put
in not less than three years of service may be considered for
promotion.
4, Senior Assistant By Promeotion from a)  Must have put in a minimum of five years of service as Assistant in
(Accounts) among Assistants in the University.
20000-36300 the University. b)  Must have passed Accounts Higher and General Law Part- | and II.

Note: Assistants on promation to Senior Assistants must exercise their option to choose their further line of promotion either
along with the Accounts Department or along with the General Administration. On giving such an option, separate list of
seniority of Senior Assistants, one for General Administration shall be maintained. Those who opt for accounts shall be called
Senior Assistant (Accounts) and those who opt for General Administration shall be called Senior Assistant (General) though,
they may be posted to worl either in Accounts or in General Administration. Senior Assistants {(accounts) are liable to be
posted either as Senior Assistant (Cashier) or Senior Assistant {Stores) with Additional Allowance.

“As per Govi. Order No. FD 80 SRP 79 dated 20 May 1980 and FD 25 SRP 82 (iii) dated 29" Feb. 1982 and as amended by
Government from time to time.
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Category of posts

51,
and Method of Qualification
No. Recrultment
Scale of pay As.
5. Asgsistants By Direct Recruitment | a)  Must possess a degree of a recognised University
16000-29600 Note: Should pass Accounts Higher Examination within 2 years from the
date of appointment as Assistant. The increment will not be released till
the passing of Accounts Higher
6. Deputy Administrative By promotion from the | @)  Must possess a degree of a recognised University.
Officer cadre of Assistant b}  Must have put in not less than five years of experience in the cadre
36300-53850 Administrative officer / of Administrative officer / Assistant Regisirar / Secrstary to VC /
Assistant Registrar / Secretary to Dean. Provided. That if persons who have put in not
Secretary to VC/ less than five years of service are not available persons who have
Secretary to Dean put in not less than three years of service may be considered for
promotion.
c)  Must have passed Accounts higher and General Law Part-land Il
7. Agsistant Administrative By Promeotion from For Promaotion
Oficer / the cadre of a) Must posses a degree of recognised University.
Assistant Registrar / Supgrlntenac:ent b} Must have put in not less than five years of experience in the
ener;
Secretary to vice- (, . i University as Superintendent (General Administration). provided
Administration) , . \ .
chancellor / that if personnel who have put in not less than five years of service
Secretary to Dean It ne gualified are not available , persons whe have put in not less than three years
persons is available of service may be considered for promotion.
26100-50100 for promotion the
. ¢)  Must have passed Accounts Higher and General Law Part - land Il
vacancies may be
filled by the Direct By Direct Recruitment:
Recruitment a) Must possess a degree of a recognised University.
b}  Must have experience of not less than eight years in a responsible
administrative position in managing an office of Government or
Statutory body.
c)  Must have passed Accounts Higher and General Law Part -1 and II.
d} Preference will be given to those who having knowledge of
University Rules of both Academic and Administration besides
Govemment Rules.
e)] A Diploma in Public Administration is a desirable qualification.
8. Superintendent By Promotion from | a)  Must possess a degree of a recognised University.
(General the cadre of Senior | by  Muyst have put in not less than five years of service.
Administration) Assistant c)  Must have passed Accounts Higher and General Law Part - [ and Il
22800-43200 {General
Administration)
9. Senior Agsistant By Promeotion from a)  Must have put in a minimum of five years of service as Assistant in
{General) armong Assistants in the University.
20000-36300 the University. b)  Must have passed Accounts Higher and General Law Part- 1 and Il

Note: Assistants on promotion to Senior Assistants must exercise their option to choose their further line of promotion either
along with the Accounts Departrment or along with the General Administration. On giving such an option, separate list of
seniority of Senior Assistants, one for General Administration shall be maintained. Those who opt for aceounts shall be called
Senior Assistant {Accounts) and those who opt for General Administration shall be called Senior Assistant (General) though,
they may be pasted to work either in Accounts or in General Administration. Senior Assistants {(accounts) are liable to be
posted either as Senior Assistant (Cashier) or Senior Assistant {Stores) with Additional Allowance,

“As per Govt. Order Ne. FD 80 SRP 79 dated 20™ May 1980 and FD 25 SRP 82 {iii) dated 29" Feb. 1982 and as amended by
Government from time to time.
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Category of posts
St Method of
and ad N Qualification
No. Recruitment
Secale of pay As.
10. Personal Secretary By Promotion from Must have put in not less than eight years of service in the University as

22800-42200 among Stenographer.
Stenographers in the
University
11. | Stenographer The ratio between Far Promotion
20000-36300 promotion from a)  Must have put in minimum of five years of service as a Typist in the

among typists in the
University full filling
requisite qualification
and direct recruitment
shall be 2:1

University.
b}  Should have passed Senior Sharthand in English.
t)  Should have passed Senior Typewriting in English and Kannada
For Direct Recruitment
a) A degree of a recognised University.

b}  Should have passed Senior Typewriting in English and Kannada
and senior shorthand examination in English conducted by the
Board of Commercial Examination of Government of Karnataka,

t) Should have good command in English and Kannada.

d}) Should have atleast three years of experience as Stenographer in
an office of Government or Statutory bodies including handling of
files.

e) Passin Kannada shorthand is a desirable qualification.

12, Typist-cum-Computer By Direct Recruitment | a)  Must have passed a Bachelors Degree of recognised University.
Operator b} Should have passed junior Typewriting in English and Kannada by
14560-26700 the Board of Commercial Examination of Government of Karnataka,

c) Should posses a Certificate of Computer Science of not less than 6
months duration from the institution recognised by the Government
of Kamataka / Government of India / Any other standard Private
Institution. However, the candidates having Bachelor degree in
Computer Science to be exempted from possessing the Certificate
in Computer Science of & months duration from the institution
recognised by the GOK / GOl / Any other standard Private
Institution.

12, Senior Typists By promotion among | Must have experience of not less than 15 years in the cadre of Typists in

& | 20000-38300 the Typists in the the University

University by
Upgrading /3" of the
existing posts of
Typists
13, Executive Engineer By Promotion from For Promotion

{Civil)
36300-53550

the cadre of Assistant
Executive Engineers
{Civil} in the UAHS

If no eligible person is
available for
promgtion, the post is
to be fillad by Direct
RBecruitment,

a) Must have passed B.E. in civil Engineering.

b}  Must have putin a service of not less than five years in the cadre of
Assistant Executive Engineer, provided that if persons who have put
in not less than five years of service are not available persons who
have put in not less than three years of service may be considered
for promotion.

¢)  Must have passed Accounts Higher , PWD Part-l and Il and General
Law Part- | and Il

For Direct Recruitment

a) Must have passed B.E. degree in Civil Engineering of a recognised
University.

b) Must have had a minimum of ten years of experience in construction
of roads, buildings bridges and irrigation works.,

¢} Should have worked in administrative and executive position also for
a minimumn pericd of three years,

d) Must have passed Accounts Higher, PWD Pan-1 and Il and General
Law Pari-l1and Il
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Category of posts

51,
and Method of Qualification
No. Recrultment
Scale of pay As.

14, Asst. Executive By prometion from the | For Promotion
Engineer (Givil) cadre  of Assistant | 3y pust be holder of Degree / Diploma in Civil Engineering in case of
28100-50100 Engineer (Civil) and Assistant Engineer and Diploma in Civil Engineering in case of

Junior Engineer Civil Junior Engineer {civil) special grade.

(spe:::ial grade), b)  Must have putin a service of not less than five years in the cadre of
holding B.E. degree / Assistant Engineer (civil) / Junior Engineer {civil) special grade
D|p|?ma n Civil provided that if persons who have put in not less than five years of
Engineering shall be service are not available persons who have not less than three
in ratio 1:1 years of service may be considered for promotion,

c) Must have passed Accounts Higher , PWD Pan-l and Il and

If no eligible person General Law Part-| and Il
with a degree is For Direct Recruitment
available for
a Must have passed B.E. degree in Civil Enginsering.

promotion the post is ) ust have pa egrea in Ll Engineering
to be filled by Direct b) Must have experience of not less than five years in the cadre of

Recruitment Assistant Engineer in warks relating to constructions in Government

or Statutory bodies.

c)  Must pass Accounts Higher, PWD Part -| and Il, General Law Part-1
and Il within the pericd of probation.

15 | Assistant Engineer The Ratio of Far Promotion
(Civil) Pramotion fromthe [ 23 pust possess a Degree / Diploma in Civil Engineering.

22800-43200 cal1dre of J.u‘mor b}  Must have putin a service of not less than five years in the cadre of
Engineer (Civil) and . . -
A ) Juniar Engineer {Civil).
Direct recruitment
shall be 1:1 For Diract Recruitment

a)  Must posses BE degree in Civil Engineering.

b} Must pass Accounts Higher PWD Part-l and 1l and General Law
Part- | and Il within the period of probation.

16 Junior Engineer By Direct a) Must have passed Diploma in Civil Engineering / Mechanical
{Civil) Recruitment only Engineering / Electrical Engineering of 3 years duration as the case
(including may be from a recognised Polytechnic.

Head Draftsman) / b} Must pass Accounts higher within a peried of 2 years after his
Mechanical / Electrical / appointment. The increments will not be released till the passing of
20000-36300 Aceounts Higher examination.

17. Asst. Instrumentation By Direct Recruitment | a) Must posses a Bachelor's degree in Electrical Engineering /
Engineer only Electronic Engineering / Instrumentation Technology / Master's
20000-36300 degree in applied Physics,

b}  Must have experience of not less than three years in the operation
repair, testing and calibration of wvarious electrical, electronic,
mechanical and laboratory instruments.

18, Assistant Executive By Promction from For Promotion

Engineer (Elec.)
28100-50100

the cadre of Assistant
Engineer (Elec, and
Juniar Engineer
{Electrical} special
grade

If no eligible persons
in the cadre of
Assistant Engineer

a)  Must be a holder of Degree / Diploma in Electrical Engineering.

b}  Must have putin 2 service of not less than five years in the cadre of
Assistant Engineer (Electrical) / Junior Engineer {Electrical} Special
Grade provided that if persons who have put in not less than five
years of service are not available, persons who have put in not less
than three years of service may be considered for promotion.

c) Must have passed Accounts Higher , PWD Part -l and Il and
General Law Part -1 and Il
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Category of posts
Si. Method of
and ad Qualification
No. Recruitment
Secale of pay As.
{Elect) / Junior By Direet Recruitment
Engineer (Elec) a)  Must have passed B.E. in Electrical Engineering.
Special grade is
pavalieliagr:forl b)  Must have experience of not less than five years in the cadre of
romotion the post is Assistant Engineer (Electrical) in the Govemmment or Statutory
P ) po bodies with experience in works in relating to High Tension / Low
to be filled by direct . . . . ]
] Tension Lines or execution and maintenance of Electric
racruitment )
Installations.
¢)  Must pass Accounts Higher, PWD Part — | and Il, General Law
Part -1 and Il within the period of probation.
19, Assistant Executive By promotion from a) Must have put in five years of experience as Senior Foreman or

Engineer (Auto)
28100-50100

the cadre of Senior
Foreman / Junior
Engineer (Auto/

Mech.) special grade

Junior Engineer {Auto / Mech.) special grade in the University.

b} Must have passed Motor Vehicle Examination and possess a valid
Driving Licence.

c)  Must have passed Accounts Higher, General Law Part - | and |l

20, Assistant Engineer By promotion from the For Promotion
(Electrical ) cadre of Junior a) Must possess a Degree / Diploma in Electrical engineering.
; lec) i
22800-43200 E:ﬂ:::: (Elec} inthe b)  Must have put in a service nat less than five years in the cadre of
¥ Junior Engineer (Elec)
If eligible persons is
By Direct Recruitmen
not available for y et t t
promotion , the post is a)  Must possess B.E. Degree in Electrical Engineering.
to be filled by the b} Must pass Accounts Higher, General Law Part -1 and Il and PWD
Direct Recruitment Part - | and Il within the period of probation,
21. Stores Purchase Officer | By direct recruitment | a) Must possess a Bachelor's Degree in Mechanical / Electrical
28100-50100 Engineering of a recognised Liniversity.
b}  Must have not less than five years experience in purchase and
maintenance of stores in Government or statutory body.
c)  Knowledge in matters relating to imports and exports is desirable.
d) Must have passed Stores Purchase Manual Examination and
Aceounts Higher.
22, Tracer By Direct Recruitment | a)  Must pass SSLC.
12500-24000 only b) Must pass a certificate course of 2 years duration in drawing /
tracing in a Polytechnic.
c) Must have experience of not less two years as Tracer in a
Government or Statutory Body.
23. | Draftsman / By direct recruitment | A.  Should have passed the certificate course of Draftsman (Mechanical)
Tracer only from any recognised industrial training institute.
12500-24000 Should have three years of experience as Draftsman in any reputed
institution or concerned
OR
B. Should be a Diploma holder in Mechanical (DME) from any
recognised institution.
24, Juniar Engineer By direct recruitment | a)  Must possess a Diploma in automobile engineering of three years

{Auto Mobile)
20000-36300

duration.

b} Must have experience of not less than two years in Automobile
workshop of a reputed firm or statutory body.

¢)  Must possess a light vehicle driving licence,
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Category of posts

51,
and Method of Qualification
Na. Racruitment
Scale of pay As.
25, Auto Electrician By direct recruitment | a)  Must have passed SSLC and two years IT) cenificate course in auto
16000-28600 electrical.
b) Must have experience as Auto Electrician for not less than three
years in an automobile workshop of a reputed firm or statutory body.
¢)  Must possess a light vehicle driving licence
26. | Auto Mechanic / Auto By direct recruitment | @)  Must have passed SSLC with two years ITI certificate course in Auto
Servicing Mechanics.
12500-24000 b}  Must have experience as Auto Mechanic for not less than two years
in an Automobile workshop of reputed firm or statutory body.
t)  Must possess Light Vehicle Driving Licence.
27. Bulldozer Driver By direct recruitment | a)  Must have passed SSLC.
16000-29600 b)  Must have possess a Heavy Vehicle Driving Licence.
c) Must have experience of not less than five years in operating
Bulldozers in a reputed firm or statutory body.
d)  Ex-army personnel are preferable
28. Driver (H.V) By promotion from a)  Should pessess a Heavy Vehicle driving licence,
14560-26700 among Light Vehicle | by Should have warked as Driver (Light Vehicle) for not less than twa
Drivers in the years.
Universi
Iversily c)  Must have good physique and active habits besides good record of
performance and pehaviour,
29. Tractor Driver By direct recruitment | a)  Must have passed 7" Standard.
14550-26700 only b)  Should have a Tractor Driving Licence.
c)  Must have experience of not less then two years as Tractor Driver.
d} Must have good physigue and good record of reliability and active
habits.
30. | Driver (L.V) By direct recruitment | a). Must have passed 7th standard.
11600-21000 only b). Must have a light vehicle driving licence.
c). Must have experience of not less than two years in driving light
vehicle.
d). Must have good physique and active habits, besides good record of
perfarmance and behaviour.
31. Auto-fitter By direct recruitment | a)  Must have passed 7th standard.
11600-21600 only b)  Must have aute fitter cenificate course of [T of not less than cne
year duration.
c)  Must have light vehicle driving licence.
d} Must have experience not less than two years in an automobile /
tractor workshop,
32. | Electrical Wireman and By direct recruitment | a)  Must have passed SSLC.
Sub-station Operators only b)  Must have passed a certificate course of not less than two years in
{Elec.) Electrical wiring from ITI.
11800-21000 c) Must have experience of not less than two years as Electrical
Wirernan in the Government or Statutory body.
33. | Mason By direct recruitment | @)  Should have worked as Mason for not less than five years with a
11600-21000 only reputed contractor.

b)

Education upto 7" standard is desirable.
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Category of posts
Si. Method of
and ad Quallfication
Nao. Recruitment
Secale of pay As.
34. | Carpenter By direct recruitment | a)  Must have passed 7th standard.
11600-21000 only b)  Must have expetience of not less than five years in carpentry in a
reputed firm.
¢)  AnITI certificate in Carpentry of one year's duration is desirable.
35. Carpenter By direct recruitment | a)  Must have passed 7th standard,
11600-21000 only b)  Must have passed a certificate course in Carpentry from ITI.
c) In the event of candidates with cerdificates from [Tl not being
available, candidates with five years experience as Carpenter in a
Boat Building Yard with knowledge of roading blue prints are also
gligible.
386, Plumber By direct recruitment | a)  Must have passed 7th standard,
11600-21000 only b}  Must have experience of nat less than five years as a Plumber with
a reputed plumbing firm,
37. Engine drivers By direct recruitment | @)  Must have passed 7th Standard.
12500-24000 only b) Must have experience of not less than five years in light engine
driver,
38. Welder By direct recruitment | a)  Must have passed 7" standard.
11600-21000 only b) Must have passed certificate course of not less than one year's
duration in Welding in an ITL
c)  Must have experience of not less than two years in welding in any of
the reputed workshops.
39. | Tumer By direct recruitment | a)  Must have passed 7th standard.
11600-21000 only b) Must have passed IT| certificate course of one year duration in
turning.
¢)  Must have experience not less than two years tuming in reputed
workshop.
40, Tinker By direct recruitment | a)  Must have passed 7th standard.
10400-16400 only b}  Must have experience of not less than five years in a tinkering in a
reputed automobile workshop.
41. | Head Watchman By promaotion a)  Must have not less than five years of experience as watchman in the
10400-18400 University.
b} Should have a good physique with active habits and good record of
service,
42, Watchman By direct recruitment | a)  Must have passed 7th standard,
9600-14550 only b) Must have a good Physique and active habits. Must produce a
cetificate of character from three responsible persons.
c) Ex-military or Police personnel with a good record or service is
preterred.
d} Persons working in UAHS, in any capacity are preferred.
43, Assistant Cook-cum- By direct recruitment | a)  Must be a literate.
caretaker only b)  Must have cocking experience of five years in the University or any
10400-16400 hostels.
c)  Must possess good health and clean habits.

NOTE: As and when the existing incumbent completes three years of service in the existing category he will be assigned the
pay scale of As. 3000-5450, These posts are counted under Serial No.91.




on &

BROFLIT TeREE, THTERC e O, 008

2240

Category of posts

j: and Rg::;;:; . Qualification
Scale of pay As.
44. | Cook-Cum-Caretaker By Direct Recruitment | a)  Must be a literate.
11600-21000 only b}  Minimum of 10 years of experience in the line of Government Guest
House / University Hostels or Private Organisation on with good
knowledge of preparing Vegetarian and Western Style of food.
c)  Fluency to talk in English and Kannada is essential.
d} Quality such as decorum and dignity in dealing with persons /
students of different status is necessary.
45, Janitors By direct Recruitment | a)  Must have possessed good physique and active habits.
9600-14550 only b}  Must produce a certificate of character from 3 responsible persons.
c)  Persons working in the University are preferred.
46. | Malis / Gardeners By direct recruitment | a)  Must have undergone Malis Training is Horticultural Department or
9600-14550 only must have worked as Mali or Gardener in a reputed nursery for a
(They could also be minimurn period of 3 years.
posted againet the post b}  Must possess good physique and active habits.
of Messengers when c)  Persons working in the University are preferred.
required}
47. | Pump Attenders By direct recruitment | a)  Must have passed 7th Standard.
9600-14500 only b)  Must have experience of not less than 2 years as Pump Attenders.
c) Must have good physique with active habits and good record of
Service.
d)  Persons working in the University are preferred.
48, Helpers / Loaders / By direct recruitment | a)  Must have passed 7th standard,
Bakery Helpers / only b)  Must have experience of not less than 2 years in scientific laboratory
School Helpers { tactory / reputed Bakery / educational institutions.
9800-14550 ¢)  Must have good physique and active habits.
d} Persons working in UAHS are preferred.
49, Cleaner By direct recruitment | a)  Must have capacity to read and write in Kannada.
{Guest House / Bakery) only b}  Must have good physique and clean habits.
9800-14550 ¢)  Persons working in UAHS are preferred,
50. | Boiler men By direct recruitment | @)  Must have passed SSLC.
20000-38300 b}  Must have Diploma in Mechanical Engineering.
c)  Must have possessed a Boiler man Certificate.
d}  Must have experience or not less than 5 years as Boiler man.
51, Assistant By direct recruitment | a)  Must have passed 7th standard,
Boiler man only b)  Must have a certificate of passing fitters course in ITI.
11600-21000 c) Must have experience of not less than 2 years in operating and
maintaining boiler.
52, Senior Foreman By Promeotion from a)  Must possess Diploma in Autornobile Engineering.
22800-43200 the Cadre of Junior | by pust have put in a service of not less than 3 years in the Cadre of
Engineer {Auto) Junior Engineer {Auta)
53, Security Assistant By direct recruitment | a)  Must possess a degree of a recognised University.
22800-43200 b}  Must have experience of not less than 10 years in the Army with not

less than the rank of Subedar Major,
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54. | Surveyor By Direct Recruitment | @)  Must have passed 8SLC with a cerlificate in Surveyor's training from
14550-26700 Government Institution.
b}  Must have experience of not less than three years in Surveying in 2
Governmental organisation.
55. | Transport Assistant By Direct Recruitment | @)  Must have passed SSLC with ITI cerificate course of 2 years
14550-27100 duration in Automobile Engineering.
b}  Must have experience of not less than 2 years in maintenance of
vehicle records and job charts, in a reputed transport organisation.
c)  Must possess a driving licence.
d) Must have passed Motor Vehicle Examination.
56, Deputy Director of By Direct Recruitment | a)  Must possess a minimum Il Class Master's degree in Sociology or

Student Welfare
36400-52850

Psychology.

b)  Must have been a Teacher in any University for not less than 10
years.

c)  Must have participated in sports, hostel and extracurricular activities
in the College.

d}  Adegreein Law is desirable.

NOTE: Must pass Accounts Higher within 2 years after appointment.

57. Assistant Director of By Direct Recruitment | a)  Must possess a minimum |l Class degree in Sociology / Psychology.
Student Welfare b} Must have experience of not less than 3 years in teaching in the
36400-52850 University.

c)  Must have participated in sports, hostel and extracurricular activities
in the College.,
NOTE: Must pass Accounts Higher within 2 years after appointment.

58. Medical Officer By Promotion from a)  Must have passed MBBS degree of a recognised university.
30400-51300 the cadre of Assistant | by pust have worked for not less than 5 years as Assistant Medical

Medical Officers in Officer / Assistant lady Medical Officer in the university,
the University.
59. Assistant Lady Medical By Direct Recruitment | a)  Must have passed MBBS of a recognised university.
Officer / Assistant b)  Must have experience of atleast 3 years in Hospital.
Medical officer (UAHS
¢ ) c)  Any additional qualification will be preferred.
28100-50100

60. | Senior pharmacist By Promotion from a)  Must have passed 8SLC.

17650-32000 the cadre of b) Must have a Diploma in Pharmacy and must have worked for not
20000-36300 Pharmagcists in the less than 5 years in the University as Pharmacist.
University.

61. Pharmacist By direct Recruitment | a)  Must have passed SSLC.

12500-24000 b} Must have a Diploma in Pharmacy with a minimum of 3 years
experience in Government hospital or with a registered Medical
Practitioner,
62, Senior Laboratory By Direct Recruitment | a)  Must have passed SSLC.
Technician (Hospital) b} Must have had Laboratory Technician's training in Govemment
16560-26700 Institutions.
c) Must have experience of not less than 5 years in a Clinical
Laboratory as Laboratory Technician.

63, Laboratory Attender By Direct Recruitment | a)  Must have passed 7th Standard.

{Hospital) b} Must have experience of not less than 2 years in a Clinical

10400-16400

Laboratory.
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64. | Ward Boy By Direct Recruitment | @)  Must be a literate.

9600-14550 b)  Must have experience of not less than 2 years in a Hospital or a

Nursing Home as a Ward Boy.

65. Library Assistant By Direct Recruitment | @) A minimum of Il Class degree of a recognised University (Preferably

22800-43200 in Science).

b) A minimum of Il Class degree in Library Science of recognised
University.

c) Must have experience of not less than 2 years in a University /
College / Scientific / Technical Library / Information Centre / Public
Library of the State or Central Government.

66. Reprographic Assistant | By Direct Recruitment | @)  Should be a graduate in Science from a recognised University with
21600-40050 Physics as one of the major Subjects of study.

b) Knowledge of Scientific literature, ability to locate and retrieve
information from the scientific materials from within and from outside
and supplying the same to the Scientists and maintenance of proper
accounts.

c) Must have a thorough knowledge of reprographic equipment and
their maintenance.

d)  Must have experience of not less than 2 years in a Scientific Library.

67. | Shelf Assistant By Direct Recruitment | @)  Must have passed SSLC with Junior Type writing.
12500-24000 b)  Must have experience of not less than 2 years in a Scientific Library.
68. Record Assistant By Direct Recruitment | @)  Must have passed SSLC.
14550-26700 b)  Must have experience of not less than 5 years as Binder or Record
Keeper in Government / Statutory Body / Business Organisation.
69. Press Operator By Direct Recruitment | @)  Must have passed SSLC.
16000 — 29600 b)  Must have passed Diploma in Printing Technology.
c) Experience of not less than five years in operation of printing
equipment in a reputed printing press.
70. | Senior By Direct Recruitment | @)  Must have passed SSLC.
Compositor b)  Must have a Diploma in Printing Technology.
16000-29600 c) Must have experience of not less than 5 years as a Compositor in
Kannada and English in a reputed Printing Press.
d)  Knowledge of lino-setting will be a preferential qualification.
71. | Senior Machine Minder | By Direct Recruitment | @)  Must have passed SSLC.
16000-29600 b)  Must have Diploma in Printing Technology.
c)  Must have experience of not less than 5 years as Machine Minder in
a reputed Printing Press.
72. | Assistant Machine By Direct Recruitment | @) VIl Standard pass.
Minders b)  Experience of 5 years in Machine Minding in reputed Printing Press.
11600-21000
73. | Senior Binder By Promotion from Must have worked as Binder in the University for not less than 5 years.
16000-29600 among the Binders in
the university.
74. | Assistant Binders By Direct Recruitment | @) VIl Standard pass.

11600-21000

b)

Five years experience in reputed Printing Press.
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75. Book Binder By Direct Recruitment | @) VIl Standard pass.
11600-21000 b)  Five years experience in reputed Printing Press.
(It is suggested that this post may be redesignated as "Binder’ and clubbed with the posts of Binders with the same
qualifications and mode of Recruitment prescribed for the post of “Binders’)
76. Proof Reader By Direct Recruitment | @)  Must have passed SSLC.
14550-26700 b)  Must have experience of not less than 5 years as a Proof Reader in
English and Kannada in a reputed Printing Press.
77. Assistant Editor By Direct Recruitment | @)  Must possess a minimum Il Class Master’s Degree in Science with a
28100-50100 Diploma in Journalism.
b)  Must have experience of not less than 5 years in processing and
editing scientific information.
c)
78. Senior Artist cum By Promotion among | Must have worked as an Artist-cum-Photographer in the university for not
Photographer Artist-cum- less than 5 years.
28100-50100 Photographers inthe | (Hjs assignment should be scientific Photography)
University.
79. | Artist - cum — By Direct Recruitment | @)  Must have a degree in Science of a recognised University.
Photographer b)  Must possess a Diploma in Cinematography.
21600-40050 c)  Must have experience of not less than 3 years as a Photographer-
cum-Artist in a Government / Research Institute.
d) Persons who have worked in Agricultural Institute will be preferred.
80. Production Supervisor By Direct Recruitment | @)  Must possess a degree in Science of a recognised University with
(Bakery) not less than a Certificate Course of 20 weeks duration in Bakery.
21600-40050 b)  Must have experience of not less than 2 years in a mechanised
Bakery.
81. Mechanics By Direct Recruitment | @)  Must have passed SSLC.
(Bakery) b)  Must have passed ITI Certificate Course in Mechanical Engineering.
12500-24000 c) Must have experience of not less than 2 years in the Operation and
maintenance of the machinery in a Bakery.
82. Bakers By Promotion from | Must have worked in the University as Operator (Bakery) for not less than
12500-24000 among the Operators | 5 years.
(Bakery)
83. | Operators By Direct Recruitment | @)  Must have passed SSLC.
(Bakery) b)  Must have a Certificate Course in Bakery Technology.Must have
11600-21000 atleast one year
c)  Experience in a Bakery plant.
84. Driver-cum-Salesman By Direct Recruitment | @)  Must have passed SSLC with Light Vehicle Driving Licence of not
(Bakery) less than two Years standing.
11600-21000 b)  Experience in sales will be a preferential qualification.
85. Salesman By Direct Recruitment | @)  Must have a degree of a recognised University.
(Department of b)  Must have at least 2 years experience as a Salesman.
Kannada)
14550-26700
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86. Data Entry Operator By Direct Recruitment | @)  Must have passed SSLC.
14550-26700 b)  Must have an experience of not less than 2 years in data entry
operations in an office of Government / Statutory Body or Business
Organisation.
87. Salesman (Bakery) / The ratio between FOR PROMOTION
Cargtakers (Hostel) / promotion from Must be working in the University for not less than 5 years as Attenders /
Senior Attenders (STU) | among Attenders and | Technicians with SSLC qualification.
technicians in th
12500-24000 echnielans 1 1€ | £oR DIRECT RECRUITMENT
University and direct ]
recruitment shallbe | @ A passin SSLC.
2:1. b)  Experience of not less than 3 years in a Scientific Laboratory /
Stores.
88. | Attenders/ By Promotion from Must have experience of not less than 5 years as Messengers with the
Technicians among Messengers knowledge in the concerned field in the University.

(It is suggested that the
posts of Technicians
may also be clubbed
with Attenders)

11600-21000

fulfilling the

prescribed
qualifications for

promotion.

THE FOLLOWING POSTS COMES UNDER SL. NO. 91

*C’ Group

(on Promotion from "D’
Group) 1/3rd of D
Group) new designation
will be with prefix of
‘Senior’ of the post
11600-21000

By Promotion among
the "D’ Group
Employees.

Must have an experience of not less than 5 years in the
D’ Group Cadre in the UAHS.

a) 91 and 5 refers to the existing posts of Attenders.
b) 16 posts of Technicians.

c) 1 post Head Watchman.

d) 10 and 9 Asst. Cook-cum-Caretaker.

89. Messengers By Direct Recruitment | @)  Must have passed 7th standard.

9600-14550 b)  Must have good physique and active habits.
c)  Must know cycling.

90. Field Assistants / By Direct Recruitment | SSLC with 9 months training course offered by the Department of
Laboratory Assistants Agriculture / 2 years service in the University as Field / Laboratory
16000-21600 Assistant.

91. | Senior Field Assistants By Promotion from a) Based on the Seniority.

20000-36300 among the Field b) Should have worked atleast 5 years as Field Assistant in the
(1/3 of the total Assst.ants !n the University
: University
numbers of sanctioned
posts of Field Assistant
are to be converted as
Senior Field Assistants)
92. Laboratory Assistants a) * FOR PROMOTION
16000-29600 by ** Must be working in the University for not less than 5 years as Attenders /

* 1/3rd

by promotion from among Attenders /

Technician and 1/6™ by Recruitment (Direct) from
the Eligible (Qualified) inservice employees
within the University and 1/3® by Direct
Recruitment and 1/6™ by promotion from among
the inservice LV Drivers who have passed SSLC.

* x

If there are no sufficient candidates from
among employees of the University, the shortfall
maybe be filled up by Direct Recruitment.

Technicians and Drivers (Light Vehicle) with SSLC.
BY DIRECT RECRUITMENT

Must have passed SSLC with 9 months training course offered by the
Department of Agriculture / 2 years service in the university as Field /
Laboratory Assistants.
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93. | Senior Laboratory By Promotion from a) Based on the Seniority.
Assistants among the Laboratory | py  ghould have worked atleast 5 years as Laboratory Assistants in the
20000-36300 Assistants in the University.
University.
(1/3 of the total Y
numbers of sanctioned
posts of Laboratory
Assistants are to be
converted as Senior
laboratory Assistants.)
94, Bullockman / By Direct Recruitment | a)  Must be a literate in Kannada.
Farm man (Farm b)  Must possess a good physique and active habits.
Labourer) c)  Must have experience of ploughing and other farm operations.
9600-14550
95. Receptionist By posting one of the suitable Senior Assistants. He / She will also assist the Director of Student
20000-36300 Welfare in maintaining the Student Centre.
96. Junior Engineer (Agri.) By Direct Recruitment | @)  Should have passed three years Diploma in Agril. Engineering/
20000-36300 Mechanical / Electrical / Automobile.
b)  Must have experience of not less than two years in the respective
field.
96. | Assistant Engineer By Upgrading 1/3 Must have put in a service of not less than five years in the Cadre of
(@) (Agri.) Farm Machinery posts in the Cadre of | Junior Engineer (Agri.) Farm Machinery / Soil and Water Management
/ Soil and Water Junior Engineer
Management (Agri.) Farm
22800-43200 Machinery / Soil and
Water Management
(Purely Personal to
the incumbent)
96. | Assistant Executive By Upgrading 1/3 a) Must have put in a service of not less than five years in the Cadre of
Engineer (Agri.) Farm posts in the Cadre of Assistant Engineer (Agri.) Farm Machinery / Soil and Water
(b)
Machinery / Soil and Assistant Engineer Management provided, that if persons who have put in not less than
Water Management (Agri.) Farm five years of service are not available persons who have put in not
28100-50000 Machinery / Soil and less than three years of service may be considered for promotion.
Water Management | ) Must have passed Accounts Higher and General Law Part—I and II.
(Purely Personal to
the incumbent)
97. Mechanic By Direct Recruitment | @) SSLC passed. Diploma in Air-conditioning and Refrigeration or
20000-36300 Diploma in Mechanical or Electrical Engineering.
b)  Two years experience of working as Refrigeration Mechanic.
98. Sea merman By Direct Recruitment | @)  Must have passed SSLC.
20000-36300 b)  Must have certificate of passing Craftsmanship or Motor Mechanic
Course in a Polytechnic.
c)  Must have not less than Five years of experience of working as Sea
merman.
d) Preference will be given to those candidates who have experience
of working with boilers of Japanese make.
99. Assistant By Direct Recruitment | @)  Must have passed a minimum of 7th standard.
Sea merman b)  Must have a certificate of passing Craftsmanship or Motor Mechanic
11600-21000 or Fitter Course in a Polytechnic.
c) Must have experience of not less than 2 years working Sea

merman.
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100. | Refrigerator-cum-Boiler | By Direct Recruitment | @)  Must have a Diploma in Mechanical Engineering or a Diploma in
man Boilers and Engineer.
20000-36300 b)  Must have not less than 2 years of experience in Refrigeration.
101. | Bosun By Direct Recruitment | @) Must have a Fishing Second Hand’s Certificate from Mercantile
20000-36300 Marine Department.
b)  Must have not less than 2 years of experience on a mechanised
fishing boat.
In the event of candidates with the above qualifications not being available
candidates with the following qualifications are also eligible :-
a)  Must have passed SSLC.
b)  Must have undergone fisherman training course from a Government
Training Centre.
c) Must hold a Certificate of Sarang and Master certificate of Harbour
Craft Rules from the State Port Department.
d) Must have atleast 8 years of fishing experience in a mechanised
fishing boat.
102. | Driver-cum-Sarang By Direct Recruitment | Must have a Sarang’s certificate issued by a competent authority under
16000-29600 the Mysore Harbour Crafts Rules or a Sarangs certificate issued by any
other equivalent authority such as Mercantile Marine Department under
Marine Ship Act or Indian Steam Vessel Act.
103. | Engine Driver By Direct Recruitment | @)  Must have undergone training in Engine Driver’s Course of Shore
16000-29600 Mechanic’s course of CIFT, Cochin, with a minimum of one year
experience of working as Oilman or Assistant Engine Driver in a
fishing vessel.
In the event of candidates with the above qualifications not being
available, candidates with five years experience of working as Assistant
Engine Driver in a fishing vessel of 45 ft. And above with a pass in SSLC
are also eligible.
104. | Computer Assistant By Direct Recruitment | @)  Two years Pre-University course with Computer Science as one of
12500-24000 (Aquarium Assistant the Subject.
converted) b) Desirable experience in Computer applications as evidenced by a
recognised Certificate Course.
105. | Oilman By Direct Recruitment | @)  Must have a Certificate of completion of training at the Fisheries
11600-21000 Training Centre issued by the Department of Fisheries, Govt of
Karnataka.
b)  Must have knowledge of Marine Engines.
c)  Must have a minimum of two years Sea -going experience.
106. | Deckhand By Direct Recruitment | Must have passed Fishing Second Hand'’s course from CIFR Cochin.
10400-16400 In the event of candidates with the above qualification not being available
candidates who have undergone Fisherman Training Course from
Government Training Centre with atleast one year experience of working
on Board Fishing Vessel are also eligible.
107. | Laskar By Direct Recruitment | @)  Must have passed 7th Standard.
10400-16400 b)  Must have not less than Two years experience in Sea-Voyage.
c)  Must have experience in catching fish.
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108. | Fitter By Direct Must have a Certificate of Fitter from I.T.l. with Two years experience in a
Recruitment. Workshop.

11600-21000

In the event of Candidates with the above qualifications not being
available, candidates with a minimum of four years experience as a Fitter
in a Workshop with a minimum educational qualifications of pass in 7th
Standard are also eligible.

109. | Fisheries By Direct Recruitment | @)  Must have good knowledge of fabrication and maintenance of
Field Man fishing nets especially drag net and case net.
10400-16400 b)  Must have a experience in practical fishing particularly in ponds and
tanks.
c) Must be able to read and write Kannada.
110. | Apiaryman By Direct Recruitment | @)  Must have passed 7th Standard.
10400-16400 b)  Must have experience of not less than two years in bee keeping.
111. | Senior Technician By Direct Recruitment | @)  Must have ITI Training course of Two years duration as Auto
AE| Mechanic or Fitter.
R ould have worked in a workshop of an Agricultural Farm or an
14550-26700 b)  Should h ked i ksh f Agricultural F
Automobile / Tractor Workshop, especially, as a Mechanic, for a
minimum of three years.
c)  Should be able to repair and maintain Agricultural Farm Machinery.
112. | Senior Mechanic By promotion from Must have worked as Mechanic (Diary) for not less than 5 years in the
(Diary) among Mechanics University.
Di inth
20000-36300 (Diary)in the
University
113. | Mechanic By Direct Recruitment | @)  Must have passed SSLC.
(Dairy) b)  Must possess a certificate of having passed 18 months course in
16000-29600 any ITl in the trade of Dairy Mechanic or Fitter with not less than
Two years experience of working in a Dairy Plant.
114. | Dairy Plant Assistant. / By Direct Recruitment | @)  Must have passed SSLC., with IDD in Dairy Technology.
Senior Milk Recorder- b)  Must have experience of not less than Two years of working in Dairy
cum-Animal Supervisor Plant.
16000-29600
115. | Telephone Operators By direct Recruitment | @)  Must have passed SSLC with a minimum of one year experience as
16000-29600 Telephone Operator in a Telephone Exchange.
b)  Must have fluency in talking both in English and Kannada.
c)  Preference will be given to Graduates.
116. | Laboratory Technician By Direct Recruitment | @)  Must have Bachelor’'s Degree in Science with Chemistry and Biology
(Pathology) as the fields of study.
16000-29600 b)  Must have experience of not less than 2 years in a Laboratory as
Technician.
117. | Duplicator Operator By Direct Recruitment | a)  Must have passed SSLC.
Mechanic b)  Must have experience of not less than 5 years in Operating and
16000-29600 Maintaining Duplicators.
118. | Mess Supervisor By posting one of the -
16000-29600 Assistants.
119. | Forest Supervisor By Direct Recruitment | @)  Must have passed B.Sc. (Agri.) / B.Sc. (Hort.).
21600-40050 b) A Pass in Ranger’s course in forestry is preferable.
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120. | Supervisors By Direct Recruitment | Must be a Graduate in the concerned subject with not less then 2 years of
(Colleges) experience in particular field of work.
21600-40050 OR
Should hold a Diploma certificate in the concerned subject and should
have a minimum period of 5 years experience in the field of work.
Note: As and when these posts fall vacant, these
posts may be either converted into Instructors or
down grade them to diploma in Agricultural
Engineering.
121. | Foreman (Diesel) By Direct Recruitment | Diploma from a recognised Polytechnic in Automobile or Mechanical
21600-36300 Engineering preferably with experience on oil engine particularly marine
diesel engines.
OR
ITI Certificate as Diesel Mechanic with a minimum of 2 years experience
as mechanic on oil engine, preferably marine diesel engines.
122. | Foreman By Direct Recruitment | a)  Diploma in Mechanical Engineering from a recognised Polytechnic.
(Workshop) b)  Minimum of one year’s experience in a workshop.
20000-36300 OR
a) Tl Certificate as Mechanic.
b)  Minimum of Five years experience in a workshop.
123. | Assistant School By Direct Recruitment | Must have passed SSLC with a Diploma in Nursery School Education.
Teacher
12500-24000
124. | Helpers (Press) By Direct Recruitment | @)  7th standard pass.
9600-14550 b)  Experience of 5 years as Helper in reputed printing press.
c)  Probation one year.
125. | Press Superintendent By Promotion from a) Must posses a Degree of recognised University OR Diploma in
28100-50100 the Cadre of Senior Printing Technology.
Compositors /Press | by Must have put in not less than 10 years of experience in the
Operators / Senior University as Senior Compositor / Press Operator / Senior Machine
Machine Minders Minder provided, that a person who has put in not less than 10
years of service is not available, a person who has put in not less
than 7 years of service may be considered for Promotion.
126. | Senior Proof Reader By Direct Recruitment | @) A degree of a recognised University.
16000-29600 b)  Must have passed a certificate course in Proof reading Kannada
and English.
c)  Must have experience of not less than 3 years as Proof Reader in a
reputed Printing Press.
127. | Junior Proof Reader By Direct Recruitment | @)  Must have passed SSLC.
12500-24000 b)  Must have passed a certificate course in Proof Reading Kannada
and English.
c)  Must have experience of not less than 2 years as proof Reader in a
reputed Printing Press.
128. | Weaver By Direct Recruitment | a) Literate.
9600-14550 b)  One year karayalartara training in weaving from Khadi Gramodyag

or its equivalent.
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129. | Cook in Purse Seine By Direct Recruitment | @)  Good ability to prepare Vegetarian and Non-Vegetarian dishes.

Boat b)  Two years experience as Cook in any Institution or a fishing vessel

9600-14550 preferably the latter.

130. | Stockman By Direct Recruitment | @) A pass in SSLC with Science subject as Optional.

12500-24000 b) A pass in Stockman training course.

c)  Experience for having worked as Stockman.

131. | Assistant Instrument By Direct Recruitment | @)  Minimum of Il Class (not less than 50% marks in aggregate or its
Engineer equivalent CGPA) Bachelor's Degree in Mechanical / Electronics
28100-50100 Engineering with a minimum of three years experience in repairing

and servicing of Laboratory Instruments / Equipment’s.

OR
A post-graduate diploma in Instrumentation Engineering with a
minimum of 5 years experience in repairing and servicing of
Laboratory Instruments / Equipment’s.

b) A Master's Degree in Mechanical / Electrical Electronics Engineering
will be preferential qualifications.

132. | Junior Engineer By Direct Recruitment | Diploma in Agricultural Engineering (FM).

20000-36300

133. | Draughtsman By Direct Recruitment | @)  Must have passed SSLC.

(Estate Branch) b)  Must have a certificate in Draughtsman-ship.

17650-32000 c)  Must have experience of not less than 2 years in preparation and
scrutiny of estimates and data sheets, tender schedules and other
miscellaneous work regarding technical matter in Engineering
Branch of Government or Educational Institutions.

134. | Artist-Cum- By Direct Recruitment | a) A Pass in SSLC.

Photographer b) A Diploma in Arts from a recognised Institute / School.

(Kannada Department) c)  Knowledge of Photography.

17650-32000 d) Two years of experience in making illustrations in texts and to
design cover pages of books.

135. | Artist-cum- By Direct Recruitment | a) A pass in SSLC.

Photographer b) A Diploma in Arts from a recognised school.

17650-32000 c)  Knowledge of Photography.

d)  Two years experience in commercial Arts and Painting.

136. | Laboratory Assistant By Direct Recruitment | a) A pass in SSLC.

(Dark Room Assistants) b) Five Years of Practical experience in Photography, Films

16000-29600 processing, developing and printing in Black and White / Colour film
in a reputed Organisation / Firm / Institution.

c) Candidates with a pass in Cinematography Diploma or possessing
certificate from recognised Institute in Photography will be given
preference.

137. | Tabulator By Direct Recruitment | a)  Degree of recognised University.

16000-29600 b)  Desirable experience of Computation work and experience in data
compilation.

138. | Laboratory Technician By Direct Recruitment | a)  B.Sc. (Agri.) / B.Sc. (Natural Science) Certificate or Diploma in
16000-29600 Laboratory Techniques.

b)  Three years experience in Laboratory Techniques.

c)

Experience in Sericultural Laboratory.
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Category of posts

SI. Method of
and i Qualification
No. Recruitment
Scale of pay Rs.
139. | Junior Mechanic By Direct Recruitment | @)  Diploma in Electrical / Mechanical Engineering / ITI certificate in
16000-29600 Refrigeration with working knowledge of maintenance of liquid
Nitrogen plant or similar plants.
140. | Graduate Technicians By Direct Recruitment | a)  B.Sc., degree with CBZ group.
16000-29600 b)  Essential experience in diagnostic Laboratory or Research
Laboratory for not less than 2 years.
c) Desirable Diploma in clinical Laboratory Technology of Bangalore
University or any other equivalent course.
141. | Life Guard By Direct Recruitment | @) A passin SSLC.
(Swimming Pool) b)  Should possess a certificate in first aid technique issued by Red
12500-24000 Cross Society of India.
c)  Should be a good Swimmer.
d)  Should be conversant with rescue methods.
142. | Technical Assistants By Direct Recruitment | B.Sc., with Zoology, Botany or Chemistry or PUC with Diploma or
12500-24000 Certificate in Laboratory Technicians Course. Those with experience of
having worked in a Micro Biology Laboratory will be preferred.
143. | Deputy Librarian By Direct Recruitment | @)  Should be M. Lib. Science with Second Class or should be M. A,,
24000-36600 M. Sc., or Masters Degree in any Agricultural Sciences in Second
Class with post graduate Diploma in Library Science in First Class
(UGC Pay Scale) P ) 9 o P y
from a recognised University
OR
a) B. Lib. Science, with First Class.
b) A minimum of 10 years experience in different sections of a
University Library, of which atleast Five years experience in a
responsible position.
c) Knowledge of a Foreign Language other than English.
d)  Experience in Documentation.
144. | Junior Compositors By Direct Recruitment | a)  7th Standard pass.
12500-24000 b)  Experience of 5 years in reputed printing press.
c)  Probation one year.
NOTE : Academic qualifications for Junior Compositor, Assistant Machine Minder, Assistant Binder, Helpers may be relaxed in
case of person who have put in more than 5 years as Compositors / working on a printing machine / Binders / Helpers in the
UAHS Press.
145. | Junior Technician By Direct Recruitment | @)  Must have passed 7th Standard.
(Carpentry) b)  Must have experience as Carpenter for 5 years.
12500-24000 c)  An Tl certificate in Carpentry of one year duration is desirable.
146. | Craftsman By Direct Recruitment | @)  ITI Certificate in Tin Smith / General Sheet Metal Work / General
10400-16400 Mechanics.
b)  Two years of experience in a workshop.
147. | Attendants By Direct Recruitment | @)  Should be able to read and write Kannada.
(Poultry) b)  Should have good physique and active habits.
9600-14550 c)  Should have two years experience in any large Poultry Farm.
d)  Persons working in the UAHS will be preferred.
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148. | Animal Attenders By Direct Recruitment | @)  Must be a Literate in Kannada.

9600-14550

b)  Must possess good physique and active habits.
c)  Two years experience in a Dairy.

d)  Persons working in UAHS will be preferred.

(Cattle Attenders are re-designated as Animal

Attenders)
149. | Ward Attendant By Direct Recruitment | @)  Pass in the 7th Standard.
UAHS, Dispensary b)  Two years experience in dispensary as Ward Attendant.
9600-14550
150. | Store Helpers By Direct Recruitment | a)  Pass in 7th standard.
9600-14550 b)  Experience of Two years in any Stores.
(the designation of Store Helpers-cum-
Messenger is changed as Store Helpers)
151. | Janitor By Direct Recruitment | @)  Should have a good Physique with active habits.
9600-14550 b)  Should know Swimming.
c)  Should be ready to receive training in First Aid technique if he has
not already acquired such training.

152. | Mechanic By Direct Recruitment | a. Must have passed a Diploma in Auto-mobile or Diploma in
(Teaching) Agricultural Engineering in Farm Machinery.

20000-36300 b. Must have experience of not less than Five years in a well
established Work-shop of Government or Public Transport.
c.  Knowledge of Tractor repair preferred.

153. | Sports By Direct Recruitment | Must have studied up to 7th Standard with 5 years experience as Grounds
(Helpers) men in an Educational Institution. If one has more number of years of
9600-14550 p'racticfall experience h'is academic qualifications can be relaxed at the

discretion of the Selection Committee.

154. | Assistant By Direct Recruitment | a)  Must possess a degree of recognised University.

(Stores) b)  Must have put in not less than Two years of experience in
16000-29600 Government Offices or Statutory Bodies or must have put in not less
than Fiveb years of experience in the University in any capacity.
NOTE: Should pass the Accounts Higher Examination within 2 years from
the date of appointment as Assistant (Stores).
155. | Senior Assistant By Promotion from a)  Must possess a degree of recognised University.
(Stores) among the St‘ore b)  Must have put in a minimum Five years service as Stores Assistant
20000-36300 Assistant / Assistant in the UAHS Central Stores / Assistant (Stores).
Stores) of the Central
( )Stores NOTE: Should pass Store Purchase Manual Examination within two years
' from the date of appointment as Senior Assistant (Stores).
156. | Seed Processing Plant By Direct Recruitment Essential
Operators Diploma in Agricultural Engineering.
20000-36300 Desirable
Two years of experience / knowledge of working in Seed Processing Units
/ any other type of plant and machinery.
157. | Farm Labourers By absorption of Ten years experience in the University as Farm Labourer.

9600-14550

Supernumerary posts

Monthly rated Workers.

As per GO No. DPAR 2 SLC 90, dated 6.8.1990, The strength will be to the extent of the Monthly Rated Workers as per the

above Order
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158. | Junior Engineer By Promotion from Must have put in a service of not less than 8 years in the Cadre of Junior
Special Grade the Cadre of Junior Engineer in the University.

22800-43200 Engineer NOTE: Out of total number of posts of Junior Engineer numbering 18 in
the Estate Branch only 9 posts shall be converted as Junior Engineers
Special Grade.

159. | Staff Nurse By Direct Recruitment | B.Sc. (Nursing) with three years of experience as Staff Nurse in
16000-29600 recognised Hospital.

160. | Senior Telephone By Promotion from a) Must have experience of not less than Five years in the Cadre of
Operator among the Telephone Telephone Operator in the University.

20000-36300 Operators in the b)  Must have passed Accounts Higher and General Law Part-1 & IL.
University by
Upgrading 1/3 of the
Posts of Telephone
Operators.

161. | Technical Assistant / By Direct Recruitment | (a). A bachelor's degree in Agriculture / Horticulture / Home Science /
Field Supervisor / Agril. Engineering / Veterinary Science / Animal Science / Forestry
Training Assistant / Sericulture / Agricultural Marketing & Co-operation / Food Science
(UGC Pay Scale) / Agri. Biotechnology from a recognized Agricultural University with

ood academic record with a minimum OGPA of 6.50/10.00 or
Rs. 5500-175-9000 ¢ ' W nimu
CGPA of 2.25/4.00 or its equivalent or 55% of marks (where grade
(T-4 Posts) points are not in vogue).
(b). A relaxation of minimum OGPA from 6.50/10.00 to 6.00/10.00 and
CGPA of 2.25/4.00 to 2.00/4.00 is provided for SC/ST category
(55% to 50% of marks where grade points are not in vogue)

162. | Farm Managers By Direct Recruitment | a) A bachelor's degree in Agriculture / Horticulture / Forestry /
(UGC Pay Scale) Sericulture / Agril. Marketing & Cooperation / from a recognized
Rs. 5500-175-9000 Agricultural University with a good academic record and a minimum

OGPA of 6.50/10.00 or CGPA of 2.25/4.00 or its equivalent or 55% of
(T- 4 Posts) marks (where grade points are not in vogue).
b) Relaxation of minimum OGPA from 6.50/10.00 to 6.00/10.00 and
CGPA of 2.25/4.00 to 2.00/4.00 is provided for SC/ST category (55%
to 50% of marks where grade points are not in vogue.
163. | Programme Assistant By Direct Recruitment | A pass in B.Sc. (Computer Science) / Bachelor in Computer Application

(Computer)

(UGC Pay Scale)
Rs. 5500-175-9000
(T- 4 Posts)

Or

Any Bachelor degree from a recognized University with one year Diploma
in Computer Application.

Note: Kannada knowledge in Computer application is essential.

Note: T- 4 will be the entry level posts and promotional opportunities for these posts upto T- 5 to T- 9 shall be as per ICAR
guide lines from time to time. {T- 5 (Scale of pay Rs.6500-200-10500). T- 6 (Scale of pay Rs.8000-275-13500), T- 7 and T- 8
(Scale of pay Rs.10000-375-15200), T- 9 (Scale of pay Rs.12000-375-16500)}

GENERAL

Whenever qualified candidates for promotion are not available, the posts may be filled up by Direct recruitment and this post

shall be set out against the post coming under Direct Recruitment.
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2. Every University Employee who has passed, who passes or who is deemed to have passed the Kannada Language
Examination prescribed in Notification No. GAD 12 SSR 72 dated 8.1.1974 read with Rule 5 of the said Notification and
the Departmental Examination prescribed as per these Regulations, if any, shall not withstanding any thing contained in the
K C S R’s and without prejudice to the right to get the normal increments be entitled for one additional increment at the rate
corresponding to his position in the Time Scale.

Provided that no University Employee shall be allowed more than one increment under this provision during his entire service in
the University.

3. “The employees who are appearing for the Departmental Examination as prescribed for the posts held by them in these
Regulation fees for the first two attempts for all obligatory examinations and for SAS Examination, for first three attempts
irrespective of whether he appears for the whole examination or particular part or parts and payment of TA for attending the
Examinations as also to treat the period of absence to attend the Examination as on duty in accordance with the Rules and
provisions as admissible to the Govt. Employees from time to time, as per provisions of K C S R's”.

4. Those who are in "D’ Group holding the Scale of Rs.2500-3850 shall be eligible for selection time scale of pay of
Rs. 2600-4350 and after 15 years they shall be eligible for promotion to the scale of Rs.2775-4950. The number of posts for
promotion shall be 1/3 of the cadre strength of Rs.2500-3850 with the designation such as Senior Attender (Poultry), Senior
Animal Attender, Senior Mali, Senior Gardener, Senior Bakery Operator, etc. If the number of posts is less than 3, the persons
after completing 15 years shall be given personal promotion to the Senior Scale.

“Provided that if eligible promotes who have put in minimum of 5 years are not available, persons who have put in 3 years of
service are eligible for promotion in SC / ST categories of Service Personnel”
5. In respect of "C’ and "D’ Group Cadre posts which do not have any promotional opportunity the incumbent shall be designated
with a prefix of *Senior’ to his existing designation on conferring Special Promotion after completion of 15 years of service.
a) 50 percent of the posts under *C’ Group shall be through advertisement and 50 percent of the posts shall be through by
calling for applications from eligible employees of the University. The process of appointment shall be from among
applicants in two distinct groups.

b) Whenever sufficient number of eligible applicants are not available for direct recruitment from inside the University the
short fall be filled up by direct recruitment from out side candidates.

c) In all future appointments preference will be given at entry level to the candidates working in the University on Adhoc
basis.

d) The Monthly Rated Employees / Daily Rated Employees working in the University of Agricultural Sciences, Bangalore
are eligible to apply for the post of Assistant Cook-cum-Caretaker under In-service quota.

This amended regulations shall come into force with effect from 09-10-2003
6. Promotional Opportunity to the Non Promotional Cadres ;

a) The Service Personnel who do not have any opportunity for promotion even once in their service period at the end of
22nd year of service, except for special grants extended by the Government at the end of 10, 15, and 20 years of service
are eligible for promotion in the following pay scales with new designation which will be with prefix “ Senior ” of the post

held.
. Automatic Grant of
Time Bound Special P tion t Pay Scale Granted after
Sl. Initial Pay Advancement pectal Fromotion fo 22" years of Service in
Senior Scale of Pas
No. Scale Rs. Pay Scale UAHS, Bangalore
Scale R
S.
Rs. Rs.
1. 2600-4350 2775-4950 3000-5450 3300-6300
2. 3000-5450 3300-6300 3850-7050 4150-7800
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" Automatic Grant of
Time Bound Special P . Pay Scale Granted after
Sl. Initial Pay Advancement pecial Promotion to 22" years of Service in
Senior Scale of Pas
No. Scale Rs. Pay Scale UAHS, Bangalore
Scale R
S.
Rs. Rs.
3. 3300-6300 3850-7050 4150-7800 4575-8400
4. 3850-7050 4150-7800 4575-8400 5200-9580
5. 4150-7800 4575-8400 5200-9580 5575-10620
6. 4575-8400 5200-9580 5575-10620 6000-11200
7. 5200-9580 5575-10620 6000-11200 6000-11200
8. 5575-10620 6000-11200 6300- 11840 7400-13120
b) The above Sub-rule-(a) is applicable to those Service Personnel who have 15 years or less than 15 years of service

only.

BVOOWE WROIVE FPTOR ©B/T AeRoD  HOIIW  WHOIR  WeS, [OW WP IeWTE AOPTPIING,
QoR-5  (Eligibility and Method of Selection for Promotion) 09 Ze9&m 250879 mm@xs@% Joowe
VENT  PTOD I FeFodeodn ©BT  HOLT WTOD FUANY BeIoRY IByI  k:Heeip00DTY
BLRBROT FOONFAVF LATIT), 83 WOOWROI RO T AN (a) BB (b)) TY JevROE, WHEY
BHODWT DY BOWE PFOOMR Jedw® 1000T), BOOWRE JCTSTI, 83 TJWOWRN RO FOPEFTONT,
B0 TIET  JPIT00T ssgocﬁci 5)5271%‘30 awgiomocﬁ/mdseﬁow $0I0IRT  TOBT BRBSe B8 me)odcs
DR RO [T BB BeST Ferdrt LTTIR,

o3Te B0 TPT BOTNAYR WPIBNY YT [T YY) IeeHTERNYT Twwo-6 (Qualifications) Y
BePH QWTEE BRIR B3 TR TePTON VBFIORY, FedWBRYIIW,

ER- e
“22 years experience with satisfactory performance throughout his / her service”
T AFLAF.DS.A. wamdﬁ/ﬁé&&wv/mamv ééﬁolee%xo&)a@ JPITT [03T  IBPPGOITT 25 DIRENY
Redodd BRFRRORE [WBT WBRRNAW Td JWINEWS HeBS erdodY 20w RO, FeSodY 20w
R0 THEOPL WTEOTET.
OB 8IS V0BT 25 B[AFNY Fe3000TY, T X LOF ISR, OB (VOWTT)TIT  WoreIHoms
Resdowe erteoRET.

Written Test shall be conducted to all eligible candidates who apply for various posts of Service Personnel and T-Series under

direct recruitment and then will be called for interview in the ratio 1:5 (5 candidates for each notified vacancy) based on the

merit list to be prepared by giving 50 percent weightage for marks secured in the prescribed qualification and 50 per cent for

marks scored in the Written Test.

Registrar

University of Agricultural
& Horitucltural Sciences
Shivamogga-577226
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