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UNIVERSITY OF AGRICULTURAL AND HORTICULTURAL SCIENCES, SHIVAMOGGA 

CADRE AND RECRUITMENT REGULATIONS OF SERVICE PERSONNEL* 

(As amended as on 11.06.2009) 

• Adopted from University of Agricultural Sciences, Bengaluru 

Ref No.1) KARNATAKA GAZETTE, OCTOBER 1, 1981, PART Ill- SECTION 2 

NOTIFICATIONS BY THE HEADS OF DEPARTMENTS, MISCELLANEOUS DEPARTMENT 

UNIVERSITY OF AGRICULTURAL SCIENCES, BANGALORE NOTIFICATIONS 

NO. R / D / 2, dated 15th September, 1981 

Ref No. 2) UAHS(S)/C & R Regulation of Ser. Personl./75(a)/2015-16, dated: 13-04-2015 from Registrar, UAHS, Shivamogga 

1. TITLE AND COMMENCEMENT 

These Regulations shall be called the "Cadre and Recruitment Regulations of Service Personnel". They shall come into 

force from the date of approval of the amendment to Statute 32 by the Chancellor providing for appointment by promotion the 

Chancellor, University of Agricultural Sciences, has given assent to the amendments to Statute 32 on 5th September, 1991 

vide letter No.G.S.4 AUM 81, dated 5th September 1981. 

2. DEFINITIONS 

a) SERVICE PERSONNEL: shall mean and include employees other than Officers and Teachers, appointed on regular 

basis in accordance with the Statutes. 

b) CATEGORY: means a type of posts created by the University with the specific designation and carrying a specific time­

scale of pay. 

c) SENIORITY LIST: means the list of employees in a particular category of posts prepared maintained and published 

annually by the Registrar. Persons appointed on contract and under provison to 32(3). 

d) are excluded from the list. 

3. CATEGORIES, NUMBER, QUALIFICATIONS AND SCALE OF PAY 

The different categories of Service Personnel, the strength of each category, the qualifications, the scale of pay attached to 

each category shall be as indicated in the Schedule. 

4. PROCEDURE FOR DETERMINING SENIORITY 

There shall be a common seniority list in each category of posts for the entire University. 

a) In respect of employees who are in position as on the date of publication of these Regulations, seniority shall be 

determined by taking into account the date of reporting for duty to their respective posts in the category in which they 

are working. If two persons have reported on the same day the seniority between them shall be determined taking into 

account the date of reporting in the lower category of posts held by them in the University or Government. If two 

persons have entered the service in the lower category on the same day or joined the University of Agricultural Science 

on the same day, age shall be the basis for determining the seniority. 

b) In respect of the appointments made subsequent to the date of publication of these Regulations, the seniority shall be 

determined by the chronology of appointments/ promotions made for each category by the Board / vice-chancellor. 

5. ELIGIBILITY AND METHOD OF SELECTION FOR PROMOTION 

NOTE: 

(a) For the purpose of appointment by promotion, a list of persons eligible for promotion in each category of posts shall be 

prepared by a Screening Committee within four months from the date prescribed for the receipt of confidential in the 

University office. 

In the case of supernumeraries / transferred employees who have been absorbed in equivalent positions in the University, special 

consideration shall be given in the Screening process, to provide for them one promotion to the higher post even if they do not fulfil all 

the qualifications required for the higher post, provided they are otherwise suitable and their confidential reports are satisfactory. 

(b) The Screening Committee for this purpose shall consist of the following members: 

1. Director of Research 

2. Director of Extension 

3. Comptroller 

4. Estate Officer 

5. Registrar - Member - Secretary 
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The Committee shall also invite any other Statutory Officer in whose section the vacancies have to be filled up. 

The Committee shall choose its Chairman from among its regular members by rotation, including the Member 

Secretary. The quorum for the Committee shall be three members. 

(c) The Screening Committee shall recommend to the vice-chancellor an eligibility list of persons for promotion in each 

category, indicating the order of priority. 

(d) The eligibility list of persons for promotion shall be prepared by the Screening Committee based on the following: 

i) A person to be qualified for inclusion in the Eligibility list, should have completed atleast 2 years of service in the 

category of post in which one is working after successful completion of probation in that post in the University. 

Minimum qualifications for each category of posts are indicated in the schedule Provided, an official who has been 

inflicted with a major punishment shall not be eligible for Promotion for a minimum period of 5 years from the date 

of punishment, while an official who has been inflicted with a minor punishment shall not be eligible for promotion 

for a minimum period of one year from the date of punishment. 

ii) Seniority of the persons in the category of posts in which he is working 

iii) Satisfactory performance in the post in which he is working, in terms of the confidential reports. 

Note 

Performance, in this context, shall be judged by the Screening Committee on the basis of 

the Confidential Reports for the immediate past 3 years. If the Confidential Report in one of 

the years for this period are not satisfactory , the Committee shall have the discretion to go 

back to the confidential of one more immediate past year to determine his performance. 

The Committee , in such cases, shall give the reasons either the rejection or for acceptance 

of his case for inclusion in the Eligibility List 

iv) From among those considered eligible to be included in the list, order of priority shall be determined by the 

Screening Committee by their relative seniority in the category of posts in which they are working 

v) The eligibility list so prepared by the Committee shall be notified by the Registrar. Any employee aggrieved by the 

list so notified, shall appeal to the vice-chancellor within 30 days from the date of notifying the same 

vi) The vice-chancellor, after considering the appeals, if any, shall approve the eligibility list with or without 

modifications, based on their seniority. The decision of the vice-chancellor in this respect shall be final. 

vii) The Registrar shall issue orders of promotion with the approval of the vice-chancellor based on the approved list 

and in accordance with the roster of reservations for promotions in force from time to time. 

(e) If a person promoted to the next higher cadre does not join the promoted post with in stipulated time, his / her name 

should be brought back at the bottom of the seniority list in the present cadre. 

(f). Implementation of the Eligibility List: 

(1). The eligibility list prepared by the Screening Committee as approved by the Vice-Chancellor will be of the basis for 

promotion. The eligibility list will continue to be operative till the next Eligibility List is approved subject to the following:-

(i) If an official's claim was over-looked solely on the ground of adverse remarks in his confidential reports, his 

case should be re-considered immediately by the Vice-Chancellor if the relevant adverse remarks are 

expunged and his name should be shown in the eligibility list at the appropriate place depending on the 

seniority. If all the officials Senior to him in the eligibility list in force have already been promoted, he should 

be promoted in the next available vacancy. There is no need to place his case again before the Screening 

Committee. Unless an additional Confidential report with adverse remarks has become available in the 

meantime. In case any of his juniors in the eligibility list is already promoted at the time of expunction of the 

adverse remarks he should be promoted immediately against any of the available vacancies, or in the 

vacancy that should be created by reverting, if need be, the junior most official among the promotes. 

(ii) If an official's claim is over looked solely on the ground of not passing the prescribed departmental 

examination, the question of re-considering his claim by Screening Committee may not normally arise till 

the results of the Departmental Examination of the next session are announced. If all his seniors in the 

eligibility list have already been promoted when the results of the departmental examination of the next 

session are announced and if he has passed he should be promoted immediately on the availability of 

vacancy. There is no need to place his case for consideration again in the next meeting of the Screening 

Committee unless an additional Confidential Report containing adverse remark has become available after 

the last meeting of the Screening Committee. 

(2). All promotions of officials should be until further orders. The practice of promoting an official for specified periods with 

condition of reviewing the promotion after obtaining a Special Report should be discontinued. Instead, the suitability of 
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SI. 

No. 

1. 

2. 

3. 

4. 

an official for promotion until further orders should be decided once for all. The cases, of official in the current select 

list who have not been promoted as on the date of the next meeting of the Screening Committee should again be 

placed for consideration by the Committee. 

Category of posts 

and 

Scale of pay Rs. 

Deputy Comptroller 

36300-53850 

Assistant Comptroller 

28100-50100 

Superintendent 

(Accounts) 

22800-43200 

Senior Assistant 

(Accounts) 

20000-36300 

Method of 

Recruitment 

By Promotion from 

the cadre of Assistant 

Comptroller 

By Promotion from 

the cadre of 

Superintendent 

(Accounts) 

If no qualified person 

is available for 

promotion, the 

vacancies may be 

filled by Direct 

Recruitment 

By Promotion from 

the cadre of Senior 

Assistant (Accounts) 

By Promotion from 

among Assistants in 

the University. 

By Order 

Registrar 

University of Agricultural 

& Horitucltural Sciences 

Shivamogga-577226 

*SCHEDULE* 

a) 

b) 

c) 

d) 

Qualification 

Must possess a degree of a recognised University. 

Must have passed SAS examination of the State or Govt. Of India. 

Must have passed General Law Part-I and II. 

Must have put in service of not less than three years in the cadre of 

Asst. Comptroller 

For Promotion 

a) Must possess a degree of a recognised University. 

b) Must have passed SAS examination of the State or Government of 

India. 

c) Must have passed General Law Part I & II. 

d) Must have put in not less than five years service in the cadre of 

Superintendents (Accounts) provided, that if person put in not less 

than five years of service are not available, persons are put in not 

less than three years of service may be considered for promotion. 

For Direct Recruitment: 

a) Must possess a degree of a recognised University. 

b) Must have passed SAS examination (all parts) of the State or 

Section Officers Grade (all parts) or Central Government. 

c) Must have put in a minimum of eight years of experience in 

accounts department of any Government or Statutory bodies of 

which he should have worked for atleast three years in a supervisory 

capacity. 

a) Must possess a degree of a recognised University. 

b) Must have passed SAS examination of the State or Government of 

India. 

c) Must have passed General Law Part-I & II. 

d) Must have put in not less than five years of service in the cadre of 

Senior Assistants (Accounts) provided that if persons who have put 

in not less than three years of service may be considered for 

promotion. 

a) Must have put in a minimum of five years of service as Assistant in 

the University. 

b) Must have passed Accounts Higher and General Law Part- I and II. 

Note: Assistants on promotion to Senior Assistants must exercise their option to choose their further line of promotion either 

along with the Accounts Department or along with the General Administration. On giving such an option, separate list of 

seniority of Senior Assistants, one for General Administration shall be maintained. Those who opt for accounts shall be called 

Senior Assistant (Accounts) and those who opt for General Administration shall be called Senior Assistant (General) though, 

they may be posted to work either in Accounts or in General Administration. Senior Assistants (accounts) are liable to be 

posted either as Senior Assistant (Cashier) or Senior Assistant (Stores) with Additional Allowance. 

"As per Govt. Order No. FD 80 SRP 79 dated 20th May 1980 and FD 25 SRP 82 (iii) dated 29th Feb. 1982 and as amended by 

Government from time to time. 
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No. 

5. 

6. 

7. 

8. 

9. 

Category of posts 

and 

Scale of pay Rs. 

Assistants 

16000-29600 

Deputy Administrative 

Officer 

36300-53850 

Assistant Administrative 

Officer/ 

Assistant Registrar I 

Secretary to vice-

chancellor/ 

Secretary to Dean 

28100-50100 

Superintendent 

(General 

Administration) 

22800-43200 

Senior Assistant 

(General) 

20000-36300 

Method of 

Recruitment 
Qualification 
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By Direct Recruitment a) Must possess a degree of a recognised University 

By promotion from the 

cadre of Assistant 

Administrative officer/ 

Assistant Registrar / 

Secretary to VC / 

Secretary to Dean 

By Promotion from 

the cadre of 

Superintendent 

(General 

Administration) 

If no qualified 

persons is available 

for promotion the 

vacancies may be 

filled by the Direct 

Recruitment 

By Promotion from 

the cadre of Senior 

Assistant 

(General 

Administration) 

By Promotion from 

among Assistants in 

the University. 

Note: Should pass Accounts Higher Examination within 2 years from the 

date of appointment as Assistant. The increment will not be released till 

the passing of Accounts Higher 

a) 

b) 

Must possess a degree of a recognised University. 

Must have put in not less than five years of experience in the cadre 

of Administrative officer / Assistant Registrar / Secretary to VC / 

Secretary to Dean. Provided. That if persons who have put in not 

less than five years of service are not available persons who have 

put in not less than three years of service may be considered for 

promotion. 

c) Must have passed Accounts higher and General Law Part · I and II 

For Promotion 

a) Must posses a degree of recognised University. 

b) Must have put in not less than five years of experience in the 

University as Superintendent (General Administration). provided 

that if personnel who have put in not less than five years of service 

are not available , persons who have put in not less than three years 

of service may be considered for promotion. 

c) Must have passed Accounts Higher and General Law Part• I and II 

By Direct Recruitment: 

a) Must possess a degree of a recognised University. 

b) Must have experience of not less than eight years in a responsible 

administrative position in managing an office of Government or 

Statutory body. 

c) Must have passed Accounts Higher and General Law Part -I and II. 

d) Preference will be given to those who having knowledge of 

University Rules of both Academic and Administration besides 

Government Rules. 

e) A Diploma in Public Administration is a desirable qualification. 

a) Must possess a degree of a recognised University. 

b) Must have put in not less than five years of service. 

c) Must have passed Accounts Higher and General Law Part· I and II. 

a) Must have put in a minimum of five years of service as Assistant in 

the University. 

b) Must have passed Accounts Higher and General Law Part- I and II. 

Note: Assistants on promotion to Senior Assistants must exercise their option to choose their further line of promotion either 

along with the Accounts Department or along with the General Administration. On giving such an option, separate list of 

seniority of Senior Assistants, one for General Administration shall be maintained. Those who opt for accounts shall be called 

Senior Assistant (Accounts) and those who opt for General Administration shall be called Senior Assistant (General) though, 

they may be posted to work either in Accounts or in General Administration. Senior Assistants (accounts) are liable to be 

posted either as Senior Assistant (Cashier) or Senior Assistant (Stores) with Additional Allowance. 

"As per Govt. Order No. FD 80 SRP 79 dated 20th May 1980 and FD 25 SRP 82 (iii) dated 29th Feb. 1982 and as amended by 

Government from time to time. 
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Category of posts 

Method of and Qualification 
No. Recruitment 

Scale of pay Rs. 

10. Personal Secretary By Promotion from Must have put in not less than eight years of service in the University as 

22800-43200 among Stenographer. 
Stenographers in the 

University 

11. Stenographer The ratio between For Promotion 

20000-36300 promotion from a) Must have put in minimum of five years of service as a Typist in the 
among typists in the University. 
University full filling 

b) Should have passed Senior Shorthand in English. 
requisite qualification 
and direct recruitment c) Should have passed Senior Typewriting in English and Kannada 

shall be 2:1 For Direct Recruitment 

a) A degree of a recognised University. 

b) Should have passed Senior Typewriting in English and Kannada 
and senior shorthand examination in English conducted by the 
Board of Commercial Examination of Government of Karnataka. 

c) Should have good command in English and Kannada. 

d) Should have atleast three years of experience as Stenographer in 
an office of Government or Statutory bodies including handling of 
files. 

e) Pass in Kannada shorthand is a desirable qualification. 

12. Typist-cum-Computer By Direct Recruitment a) Must have passed a Bachelors Degree of recognised University. 

Operator b) Should have passed junior Typewriting in English and Kannada by 

14550-26700 the Board of Commercial Examination of Government of Karnataka. 

c) Should posses a Certificate of Computer Science of not less than 6 

months duration from the institution recognised by the Government 

of Karnataka / Government of India / Any other standard Private 

Institution. However, the candidates having Bachelor degree in 

Computer Science to be exempted from possessing the Certificate 

in Computer Science of 6 months duration from the institution 

recognised by the GOK / GOI / Any other standard Private 

Institution. 

12. Senior Typists By promotion among Must have experience of not less than 15 years in the cadre of Typists in 
(a) 20000-36300 the Typists in the the University 

University by 
Upgrading 113rd of the 

existing posts of 
Typists 

13. Executive Engineer By Promotion from For Promotion 
(Civil) the cadre of Assistant a) Must have passed B.E. in civil Engineering. 
36300-53850 Executive Engineers b) Must have put in a service of not less than five years in the cadre of 

(Civil) in the UAHS Assistant Executive Engineer, provided that if persons who have put 
in not less than five years of service are not available persons who 

If no eligible person is have put in not less than three years of service may be considered 
available for for promotion. 

promotion, the post is c) Must have passed Accounts Higher , PWD Part-I and II and General 
to be filled by Direct Law Part- I and II 

Recruitment. For Direct Recruitment 

a) Must have passed B.E. degree in Civil Engineering of a recognised 
University. 

b) Must have had a minimum of ten years of experience in construction 
of roads, buildings bridges and irrigation works. 

c) Should have worked in administrative and executive position also for 
a minimum period of three years. 

d) Must have passed Accounts Higher, PWD Part-I and II and General 
Law Part-I and II. 
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No. 

14. 

15 

16 

17. 

18. 

Category of posts 

and 

Scale of pay Rs. 

Asst. Executive 

Engineer (Civil) 

28100-50100 

Assistant Engineer 

(Civil) 

22800-43200 

Junior Engineer 

(Civil) 

(including 

Head Draftsman) I 

Mechanical/ Electrical / 

20000-36300 

Asst. Instrumentation 

Engineer 

20000-36300 

Assistant Executive 

Engineer (Elec.) 

28100-50100 

Method of 

Recruitment 

By promotion from the 

cadre of Assistant 

Engineer (Civil) and 

Junior Engineer Civil 

(special grade), 

holding B.E. degree I 
Diploma in Civil 

Engineering shall be 

in ratio 1 :1 

If no eligible person 

with a degree is 

available for 

promotion the post is 

to be filled by Direct 

Recruitment 

The Ratio of 

Promotion from the 

cadre of Junior 

Engineer (Civil) and 

Direct recruitment 

shall be 1 :1 

By Direct 

Recruitment only 

-'LI2.. 

Qualification 

For Promotion 

a) Must be holder of Degree/ Diploma in Civil Engineering in case of 

Assistant Engineer and Diploma in Civil Engineering in case of 

Junior Engineer (civil) special grade. 

b) Must have put in a service of not less than five years in the cadre of 

Assistant Engineer (civil) / Junior Engineer (civil) special grade 

provided that if persons who have put in not less than five years of 

service are not available persons who have not less than three 

years of service may be considered for promotion. 

c) Must have passed Accounts Higher , PWD Part-I and II and 

General Law Part-I and II 

For Direct Recruitment 

a) 

b) 

c) 

Must have passed B.E. degree in Civil Engineering. 

Must have experience of not less than five years in the cadre of 

Assistant Engineer in works relating to constructions in Government 

or Statutory bodies. 

Must pass Accounts Higher, PWD Part -I and II, General Law Part-I 

and II within the period of probation. 

For Promotion 

a) Must possess a Degree/ Diploma in Civil Engineering. 

b) Must have put in a service of not less than five years in the cadre of 

Junior Engineer (Civil). 

For Direct Recruitment 

a) Must posses BE degree in Civil Engineering. 

b) Must pass Accounts Higher PWD Part-I and II and General Law 

Part- I and II within the period of probation. 

a) Must have passed Diploma in Civil Engineering / Mechanical 

Engineering / Electrical Engineering of 3 years duration as the case 

may be from a recognised Polytechnic. 

b) Must pass Accounts higher within a period of 2 years after his 

appointment. The increments will not be released till the passing of 

Accounts Higher examination. 

By Direct Recruitment a) Must posses a Bachelor's degree in Electrical Engineering / 

Electronic Engineering / Instrumentation Technology / Master's 

degree in applied Physics. 

only 

By Promotion from 

the cadre of Assistant 

Engineer (Elec. and 

Junior Engineer 

(Electrical) special 

grade 

b) Must have experience of not less than three years in the operation 

repair, testing and calibration of various electrical, electronic, 

mechanical and laboratory instruments. 

For Promotion 

a) Must be a holder of Degree/ Diploma in Electrical Engineering. 

b) Must have put in a service of not less than five years in the cadre of 

Assistant Engineer (Electrical) / Junior Engineer (Electrical) Special 

Grade provided that if persons who have put in not less than five 

years of service are not available, persons who have put in not less 

than three years of service may be considered for promotion. 

If no eligible persons c) Must have passed Accounts Higher , PWD Part -I and II and 

in the cadre of General Law Part -I and II 
Assistant Engineer 
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19. 

20. 

21. 

22. 

23. 

24. 

Category of posts 

and 

Scale of pay Rs. 

Assistant Executive 

Engineer (Auto) 

28100-50100 

Assistant Engineer 

(Electrical ) 

22800-43200 

Method of 

Recruitment 

(Elect) / Junior 

Engineer (Elec) 

Special grade is 

available for 

promotion the post is 

to be filled by direct 

recruitment 

By promotion from 

the cadre of Senior 

Foreman I Junior 

Engineer (Auto/ 

Mech.) special grade 

By promotion from the 

cadre of Junior 

Engineer (Elec) in the 

University. 

If eligible persons is 

not available for 

Qualification 

By Direct Recruitment 

a) 

b) 

Must have passed B.E. in Electrical Engineering. 

Must have experience of not less than five years in the cadre of 

Assistant Engineer (Electrical) in the Government or Statutory 

bodies with experience in works in relating to High Tension / Low 

Tension Lines or execution and maintenance of Electric 

Installations. 

c) Must pass Accounts Higher, PWD Part- I and II, General Law 

Part -I and II within the period of probation. 

a) Must have put in five years of experience as Senior Foreman or 

Junior Engineer (Auto I Mech.) special grade in the University. 

b) Must have passed Motor Vehicle Examination and possess a valid 

Driving Licence. 

c) Must have passed Accounts Higher, General Law Part · I and II. 

For Promotion 

a) Must possess a Degree I Diploma in Electrical engineering. 

b) Must have put in a service not less than five years in the cadre of 

Junior Engineer (Elec) 

By Direct Recruitment 

promotion , the post is a) Must possess B.E. Degree in Electrical Engineering. 

to be filled by the b) 

Direct Recruitment 

Must pass Accounts Higher, General Law Part -I and II and PWD 

Part • I and II within the period of probation. 

Stores Purchase Officer By direct recruitment a) Must possess a Bachelor's Degree in Mechanical / Electrical 

28100-501 oo Engineering of a recognised University. 

Tracer 

12500-24000 

Draftsman I 

Tracer 

12500-24000 

Junior Engineer 

(Auto Mobile) 

20000-36300 

b) Must have not less than five years experience in purchase and 

maintenance of stores in Government or statutory body. 

c) Knowledge in matters relating to imports and exports is desirable. 

d) Must have passed Stores Purchase Manual Examination and 

Accounts Higher. 

By Direct Recruitment a) 

only b) 

Must pass SSLC. 

Must pass a certificate course of 2 years duration in drawing / 

tracing in a Polytechnic. 

c) Must have experience of not less two years as Tracer in a 

Government or Statutory Body. 

By direct recruitment A. Should have passed the certificate course of Draftsman (Mechanical) 

only from any recognised industrial training institute. 

Should have three years of experience as Draftsman in any reputed 

institution or concerned 

OR 

B. Should be a Diploma holder in Mechanical (DME) from any 

recognised institution. 

By direct recruitment a) Must possess a Diploma in automobile engineering of three years 

duration. 

b) Must have experience of not less than two years in Automobile 

workshop of a reputed firm or statutory body. 

c) Must possess a light vehicle driving licence. 
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Category of posts 

Method of and Qualification 
No. Recruitment 

Scale of pay Rs. 

25. Auto Electrician By direct recruitment a) Must have passed SSLC and two years ITI certificate course in auto 

16000-29600 electrical. 

b) Must have experience as Auto Electrician for not less than three 

years in an automobile workshop of a reputed firm or statutory body. 

c) Must possess a light vehicle driving licence 

26. Auto Mechanic / Auto By direct recruitment a) Must have passed SSLC with two years ITI certificate course in Auto 

Servicing Mechanics. 

12500-24000 b) Must have experience as Auto Mechanic for not less than two years 

in an Automobile workshop of reputed firm or statutory body. 

c) Must possess Light Vehicle Driving Licence. 

27. Bulldozer Driver By direct recruitment a) Must have passed SSLC. 

16000-29600 b) Must have possess a Heavy Vehicle Driving Licence. 

c) Must have experience of not less than five years in operating 

Bulldozers in a reputed firm or statutory body. 

d) Ex-army personnel are preferable 

28. Driver (H.V) By promotion from a) Should possess a Heavy Vehicle driving licence. 

14550-26700 among Light Vehicle b) Should have worked as Driver (Light Vehicle) for not less than two 
Drivers in the years. 

University 
c) Must have good physique and active habits besides good record of 

performance and behaviour. 

29. Tractor Driver By direct recruitment a) Must have passed ]1h Standard. 

14550-26700 only b) Should have a Tractor Driving Licence. 

c) Must have experience of not less then two years as Tractor Driver. 

d) Must have good physique and good record of reliability and active 

habits. 

30. Driver (L.V) By direct recruitment a). Must have passed 7th standard. 

11600-21000 only b). Must have a light vehicle driving licence. 

c). Must have experience of not less than two years in driving light 

vehicle. 

d). Must have good physique and active habits, besides good record of 

performance and behaviour. 

31. Auto-fitter By direct recruitment a) Must have passed 7th standard. 

11600-21600 only b) Must have auto fitter certificate course of ITI of not less than one 

year duration. 

c) Must have light vehicle driving licence. 

d) Must have experience not less than two years in an automobile / 

tractor workshop. 

32. Electrical Wireman and By direct recruitment a) Must have passed SSLC. 

Sub-station Operators only b) Must have passed a certificate course of not less than two years in 
(Elec.) Electrical wiring from ITI. 

11600-21000 c) Must have experience of not less than two years as Electrical 

Wireman in the Government or Statutory body. 

33. Mason By direct recruitment a) Should have worked as Mason for not less than five years with a 

11600-21000 only reputed contractor. 

b) Education upto ]1h standard is desirable. 



SI. 
Category of posts 

Method of and Qualification 
No. Recruitment 

Scale of pay Rs. 

34. Carpenter By direct recruitment a) Must have passed 7th standard. 

11600-21000 only b) Must have experience of not less than five years in carpentry in a 

reputed firm. 

c) An ITI certificate in Carpentry of one year's duration is desirable. 

35. Carpenter By direct recruitment a) Must have passed 7th standard. 

11600-21000 only b) Must have passed a certificate course in Carpentry from ITI. 

c) In the event of candidates with certificates from ITI not being 

available, candidates with five years experience as Carpenter in a 

Boat Building Yard with knowledge of reading blue prints are also 

eligible. 

36. Plumber By direct recruitment a) Must have passed 7th standard. 

11600-21000 only b) Must have experience of not less than five years as a Plumber with 

a reputed plumbing firm. 

37. Engine drivers By direct recruitment a) Must have passed 7th Standard. 

12500-24000 only b) Must have experience of not less than five years in light engine 

driver. 

38. Welder By direct recruitment a) Must have passed ]1h standard. 

11600-21000 only b) Must have passed certificate course of not less than one year's 

duration in Welding in an ITI. 

c) Must have experience of not less than two years in welding in any of 

the reputed workshops. 

39. Turner By direct recruitment a) Must have passed 7th standard. 

11600-21000 only b) Must have passed ITI certificate course of one year duration in 

turning. 

c) Must have experience not less than two years turning in reputed 

workshop. 

40. Tinker By direct recruitment a) Must have passed 7th standard. 

10400-16400 only b) Must have experience of not less than five years in a tinkering in a 

reputed automobile workshop. 

41. Head Watchman By promotion a) Must have not less than five years of experience as watchman in the 

10400-16400 University. 

b) Should have a good physique with active habits and good record of 

service. 

42. Watchman By direct recruitment a) Must have passed 7th standard. 

9600-14550 only b) Must have a good Physique and active habits. Must produce a 

certificate of character from three responsible persons. 

c) Ex-military or Police personnel with a good record or service is 

preferred. 

d) Persons working in UAHS, in any capacity are preferred. 

43. Assistant Cook-cum- By direct recruitment a) Must be a literate. 

caretaker only b) Must have cooking experience of five years in the University or any 

10400-16400 hostels. 

c) Must possess good health and clean habits. 

NOTE: As and when the existing incumbent completes three years of service in the existing category he will be assigned the 

pay scale of Rs. 3000-5450. These posts are counted under Serial No.91. 



SI. 
Category of posts 

Method of and Qualification 
No. Recruitment 

Scale of pay Rs. 

44. Cook-Cum-Caretaker By Direct Recruitment a) Must be a literate. 

11600-21000 only b) Minimum of 1 O years of experience in the line of Government Guest 

House / University Hostels or Private Organisation on with good 

knowledge of preparing Vegetarian and Western Style of food. 

c) Fluency to talk in English and Kannada is essential. 

d) Quality such as decorum and dignity in dealing with persons I 

students of different status is necessary. 

45. Janitors By direct Recruitment a) Must have possessed good physique and active habits. 

9600-14550 only b) Must produce a certificate of character from 3 responsible persons. 

c) Persons working in the University are preferred. 

46. Malis / Gardeners By direct recruitment a) Must have undergone Malis Training is Horticultural Department or 

9600-14550 only must have worked as Mali or Gardener in a reputed nursery for a 

(They could also be 
minimum period of 3 years. 

posted against the post b) Must possess good physique and active habits. 

of Messengers when c) Persons working in the University are preferred. 

required) 

47. Pump Attenders By direct recruitment a) Must have passed 7th Standard. 

9600-14500 only b) Must have experience of not less than 2 years as Pump Attenders. 

c) Must have good physique with active habits and good record of 

service. 

d) Persons working in the University are preferred. 

48. Helpers / Loaders / By direct recruitment a) Must have passed 7th standard. 

Bakery Helpers/ only b) Must have experience of not less than 2 years in scientific laboratory 
School Helpers / factory / reputed Bakery / educational institutions. 

9600-14550 c) Must have good physique and active habits. 

d) Persons working in UAHS are preferred. 

49. Cleaner By direct recruitment a) Must have capacity to read and write in Kannada. 

(Guest House/ Bakery) only b) Must have good physique and clean habits. 

9600-14550 c) Persons working in UAHS are preferred. 

50. Boiler men By direct recruitment a) Must have passed SSLC. 

20000-36300 b) Must have Diploma in Mechanical Engineering. 

c) Must have possessed a Boiler man Certificate. 

d) Must have experience or not less than 5 years as Boiler man. 

51. Assistant By direct recruitment a) Must have passed 7th standard. 

Boiler man only b) Must have a certificate of passing fitters course in ITI. 

11600-21000 c) Must have experience of not less than 2 years in operating and 

maintaining boiler. 

52. Senior Foreman By Promotion from a) Must possess Diploma in Automobile Engineering. 

22800-43200 the Cadre of Junior b) Must have put in a service of not less than 3 years in the Cadre of 
Engineer (Auto) Junior Engineer (Auto) 

53. Security Assistant By direct recruitment a) Must possess a degree of a recognised University. 

22800-43200 b) Must have experience of not less than 1 O years in the Army with not 

less than the rank of Subedar Major. 



SI. 
Category of posts 

Method of and Qualification 
No. Recruitment 

Scale of pay Rs. 

54. Surveyor By Direct Recruitment a) Must have passed SSLC with a certificate in Surveyor's training from 

14550-26700 Government Institution. 

b) Must have experience of not less than three years in Surveying in a 

Governmental organisation. 

55. Transport Assistant By Direct Recruitment a) Must have passed SSLC with ITI certificate course of 2 years 

14550-27100 duration in Automobile Engineering. 

b) Must have experience of not less than 2 years in maintenance of 

vehicle records and job charts, in a reputed transport organisation. 

c) Must possess a driving licence. 

d) Must have passed Motor Vehicle Examination. 

56. Deputy Director of By Direct Recruitment a) Must possess a minimum II Class Master's degree in Sociology or 

Student Welfare Psychology. 

36400-53850 b) Must have been a Teacher in any University for not less than 10 

years. 

c) Must have participated in sports, hostel and extracurricular activities 

in the College. 

d) A degree in Law is desirable. 

NOTE: Must pass Accounts Higher within 2 years after appointment. 

57. Assistant Director of By Direct Recruitment a) Must possess a minimum II Class degree in Sociology/ Psychology. 

Student Welfare b) Must have experience of not less than 3 years in teaching in the 

36400-53850 University. 

c) Must have participated in sports, hostel and extracurricular activities 

in the College. 

NOTE: Must pass Accounts Higher within 2 years after appointment. 

58. Medical Officer By Promotion from a) Must have passed MBBS degree of a recognised university. 

30400-51300 the cadre of Assistant b) Must have worked for not less than 5 years as Assistant Medical 
Medical Officers in Officer/ Assistant lady Medical Officer in the university. 

the University. 

59. Assistant Lady Medical By Direct Recruitment a) Must have passed MBBS of a recognised university. 

Officer/ Assistant b) Must have experience of atleast 3 years in Hospital. 
Medical officer (UAHS) 

c) Any additional qualification will be preferred. 
28100-50100 

60. Senior pharmacist By Promotion from a) Must have passed SSLC. 

17650-32000 the cadre of b) Must have a Diploma in Pharmacy and must have worked for not 
Pharmacists in the less than 5 years in the University as Pharmacist. 20000-36300 

University. 

61. Pharmacist By direct Recruitment a) Must have passed SSLC. 

12500-24000 b) Must have a Diploma in Pharmacy with a minimum of 3 years 

experience in Government hospital or with a registered Medical 

Practitioner. 

62. Senior Laboratory By Direct Recruitment a) Must have passed SSLC. 
Technician (Hospital) b) Must have had Laboratory Technician's training in Government 
16550-26700 Institutions. 

c) Must have experience of not less than 5 years in a Clinical 
Laboratory as Laboratory Technician. 

63. Laboratory Attender By Direct Recruitment a) Must have passed 7th Standard. 

(Hospital) b) Must have experience of not less than 2 years in a Clinical 

10400-16400 Laboratory. 
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s̈ÁUÀ 3
¸ÀPÁðgÀzÀ DAiÀiÁ E¯ÁSÉUÀ¼À ªÀÄÄRå¸ÀÜgÀ ªÀÄvÀÄÛ ¸ÀÜ½ÃAiÀÄ ¥Áæ¢üPÁjUÀ½UÉ

¸ÀA§A¢ü¹zÀ C¢ü¸ÀÆZÀ£ÉUÀ¼ÀÄ

PÉ¼À¢ ²ªÀ¥Àà £ÁAiÀÄPÀ PÀÈ¶ ªÀÄvÀÄÛ vÉÆÃlUÁjPÉ «eÁÕ£ÀUÀ¼À «±Àé«zÁå®AiÀÄ, ²ªÀªÉÆUÀÎ
KELADI SHIVAPPA NAYAKA UNIVERSITY OF AGRICULTURAL AND HORTICULTURAL

SCIENCES, SHIVAMOGGA

qÁ. Dgï. É̄ÆÃPÉÃ±À, JA.J¹ì.(PÀÈ¶), ¦ºÉZï.r. (f.¦.©)
PÀÄ® À̧aªÀgÀÄ

PÀÄ® À̧aªÀgÀPÀbÉÃj
À̧ªÀ¼ÀAUÀ gÀ Ȩ́Û, £À« É̄, ²ªÀªÉÆUÀÎ – 577 204
94808 38958/registrar@uahs.edu.in/www.uahs.edu.in

À̧ASÉå: PÉ.².£Á.PÀÈ.vÉÆÃ.«.«.(²)/PÀÄ. À̧/1252/2021-22 ¢£ÁAPÀ: 28-12-2021

C¢ü À̧ÆZÀ£É
«µÀAiÀÄ: ²ªÀªÉÆUÀÎ PÉ¼À¢ ²ªÀ¥Àà £ÁAiÀÄPÀ PÀÈ¶ ªÀÄvÀÄÛ vÉÆÃlUÁjPÉ «eÁÕ£ÀUÀ¼À «±Àé«zÁå®AiÀÄzÀ

É̈ÆÃzsÀPÉÃvÀgÀ £ËPÀgÀgÀ ¥Àæ À̧PÀÛ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw ¤AiÀÄªÀiÁªÀ½UÀ¼À PÀæªÀÄ À̧ASÉå: 14 ªÀÄvÀÄÛ
18 £ÉÃ ºÀÄzÉÝUÀ¼À £ÉÃªÀÄPÁw ªÀÄvÀÄÛ ªÀÄÄA§rÛ ªÀiÁ£ÀzÀAqÀUÀ¼À£ÀÄß KPÀgÀÆ¥ÀUÉÆ½¹ wzÀÄÝ¥Àr
ªÀiÁqÀÄªÀ §UÉÎ.

G¯ÉèÃR: 1. ²ªÀªÉÆUÀÎ PÉ.².£Á.PÀÈ.vÉÆÃ.«.«,AiÀÄzÀ 42£ÉÃ DqÀ½vÀ ªÀÄAqÀ½AiÀÄ oÀgÁªÀÅ ¢£ÁAPÀ: 16-11-
2021.

2. ªÀiÁ£Àå PÀÄ®¥ÀwUÀ¼ÀÄ, PÉ.².£Á.PÀÈ.vÉÆÃ.«.«.,²ªÀªÉÆUÀÎ, EªÀgÀ C£ÀÄªÉÆÃzÀ£É,
¢£ÁAPÀ: 23-12-2021

******
¥Àæ¸ÁÛªÀ£É:-

²ªÀªÉÆUÀÎ PÉ¼À¢ ²ªÀ¥Àà £ÁAiÀÄPÀ PÀÈ¶ ªÀÄvÀÄÛ vÉÆÃlUÁjPÉ «eÁÕ£ÀUÀ¼À «±Àé«zÁå®AiÀÄzÀ É̈ÆÃzsÀPÉÃvÀgÀ £ËPÀgÀgÀ ¥Àæ¸ÀÄÛvÀ
ZÁ°ÛAiÀÄ°ègÀÄªÀ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw ¤AiÀÄªÀiÁªÀ½UÀ¼À°è PÉ®ªÀÅ §zÀ¯ÁªÀuÉUÀ¼À£ÀÄß vÀgÀÄªÀAvÉ ¸ÀÆa¹ G É̄èÃR(1)gÀ°è NzÀ¯ÁzÀ
42£ÉÃ DqÀ½vÀ ªÀÄAqÀ½AiÀÄ°è £ÀqÀªÀ½AiÀiÁVzÀÄÝ, wzÀÄÝ¥Àr DUÀ É̈ÃPÁVgÀÄªÀ ªÀ¸ÀÄÛ«µÀAiÀÄªÀÅ F PÉ¼ÀPÀAqÀAvÉ EzÉ.

¥Àæ À̧ÄÛvÀ ZÁ°ÛAiÀÄ°ègÀÄªÀ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw ¤AiÀÄªÀiÁªÀ½UÀ¼ÀÄ
PÀæ.
À̧A.

ºÀÄzÉÝAiÀÄ ªÀUÀð
ªÀÄvÀÄÛ ªÉÃvÀ£À ±ÉæÃtÂ

£ÉÃªÀÄPÁwAiÀÄ «zsÁ£À «zÁåºÀðvÉ

14 À̧ºÁAiÀÄPÀ
PÁAiÀÄð¥Á®PÀ
EAf¤AiÀÄjAUï
(¹«¯ï)
(gÀÆ. 52650-97100)

ªÀÄÄA§rÛUÉ À̧ºÁAiÀÄPÀ
EAf¤AiÀÄgï(¹«¯ï) ªÀÄvÀÄÛ QjAiÀÄ
EAf¤AiÀÄgï (¹«¯ï) («±ÉÃµÀ
±ÉæÃtÂ) ºÀÄzÉÝUÀ½AzÀ ¨sÀwð
ªÀiÁqÀÄªÀÅzÀÄ.

§rÛ
1) ¸ÀºÁAiÀÄPÀ EAf¤AiÀÄgï ºÀÄzÉÝ¬ÄAzÀ ªÀÄÄA§rÛUÉ ¥ÀjUÀtÂ̧ ÀÄªÁUÀ C s̈ÀåyðAiÀÄÄ

©.E (¹«¯ï) ¥ÀzÀ« ºÉÆA¢gÀ¨ÉÃPÀÄ, QjAiÀÄ EAf¤AiÀÄgï(¹«¯ï) («±ÉÃµÀ
±ÉæÃtÂ) ºÀÄzÉÝ¬ÄAzÀ ªÀÄÄA§rÛUÉ ¥ÀjUÀtÂ̧ ÀÄªÁUÀ ¹«¯ï EAf¤AiÀÄjAUï£À°è
r¥ÉÆèªÉÆ «zÁåºÀðvÉ ¥ÀjUÀtÂ̧ ÀvÀPÀÌzÀÄÝ.
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, 28 , 2022 ( , 08, , ೧೯೪3)
BENGALURU, FRIDAY, 28, JANUARY , 2022 ( MAGHA , 08, SHAKAVARSHA, 1943)

À̧AaPÉ 16
Issue 16



¨sÁUÀ 3 ಕಾಟಕ ಾಜಪತ, , 28 , 2022 1145

PÀæ.
¸ÀA.

ºÀÄzÉÝAiÀÄ ªÀUÀð
ªÀÄvÀÄÛ ªÉÃvÀ£À ±ÉæÃtÂ

£ÉÃªÀÄPÁwAiÀÄ «zsÁ£À «zÁåºÀðvÉ

C¨sÀåyðAiÀÄÄ ©.E,
¥ÀzÀ«/r¥ÉÆèªÀiÁ (¹«¯ï)
«zÁåºÀðvÉ ºÉÆA¢zÀÄÝ, ªÀÄÄA§rÛUÉ
¥ÀjUÀtÂ̧ ÀÄªÁUÀ 1:1 C£ÀÄ¥ÁvÀ
C£ÀÄ¸Àj¸À¨ÉÃPÀÄ.
¥ÀzÀ« ¥ÀqÉzÀ C¨sÀåyðUÀ¼ÀÄ
ªÀÄÄA§rÛUÉ zÉÆgÉAiÀÄ¢zÀÝ°è £ÉÃgÀ
£ÉÃªÀÄPÁw¬ÄAzÀ ¨sÀwð
ªÀiÁqÀvÀPÀÌzÀÄÝ.

2) C¨sÀåyðAiÀÄÄ ¸ÀºÁAiÀÄPÀ EAf¤AiÀÄjAUï (¹«¯ï)/ QjAiÀÄ EAf¤AiÀÄjAUï
(¹«¯ï) («±ÉÃµÀ ±ÉæÃtÂ) ªÀÈAzÀzÀ°è PÀ¤µÀÖ 5ªÀµÀðUÀ¼À ¸ÉÃªÉAiÀÄ£ÀÄß
¥ÀÆgÉÊ¹gÀvÀPÀÌzÀÄÝ. MAzÀÄ ªÉÃ¼É 5 ªÀµÀð ¸ÉÃªÉAiÀÄ£ÀÄß ¥ÀÆgÉÊ¹zÀ C¨sÀåyðUÀ¼ÀÄ
zÉÆgÉAiÀÄ¢zÀÝ°è PÀ¤µÀÖ 3 ªÀµÀðUÀ¼À ¸ÉÃªÉAiÀÄ£ÀÄß ¥ÀÆgÉÊ¹gÀÄªÀ ªÀÄvÀÄÛ ªÀÄÄA§rÛUÉ
CºÀðjgÀÄªÀ £ËPÀgÀgÀ£ÀÄß ¥ÀjUÀtÂ̧ ÀvÀPÀÌzÀÄÝ.

3) C¨sÀåyðAiÀÄÄ CPËAmïì ºÉÊAiÀÄgï, ¦.qÀ§Æè år(¨sÁUÀ-1&2) d£ÀgÀ¯ï ¯Á ( s̈ÁUÀ-
1&2) E¯ÁSÁ ¥ÀjÃPÉëUÀ¼À£ÀÄß ¥Á¸ÀÄªÀiÁrgÀ É̈ÃPÀÄ.

£ÉÃgÀ £ÉÃªÀÄPÁw
1) C¨sÀåyðAiÀÄÄ ©.E (¹«¯ï) ¥ÀzÀ« ¥ÀqÉ¢gÀvÀPÀÌzÀÄÝ.
2) C¨sÀåyðAiÀÄÄ ¸ÀºÁAiÀÄPÀ EAf¤AiÀÄjAUï (¹«¯ï) ºÀÄzÉÝAiÀÄ ¸ÉÃªÉAiÀÄ°è

¸ÀPÁðj CxÀªÁ ±Á¸À£À §zÀÝ ¤UÀªÀÄ/ªÀÄAqÀ½UÀ¼À°è PÀ¤µÀÖ 5 ªÀµÀðUÀ¼À ¸ÉÃªÁ
C£ÀÄ s̈ÀªÀªÀ£ÀÄß ¥ÀqÉ¢gÀvÀPÀÌzÀÄÝ.

3) DAiÉÄÌUÉÆAqÀ C¨sÀåyðAiÀÄÄ ¥ÉÆæ¨ÉÃµÀ£Àj CªÀ¢üAiÀÄ°è CPËAmïì ºÉÊAiÀÄgï,
¦.qÀ§Æè år( s̈ÁUÀ-1&2) d£ÀgÀ¯ï ¯Á (¨sÁUÀ-1&2) E¯ÁSÁ ¥ÀjÃPÉëUÀ¼À£ÀÄß
GwÛÃtðgÁUÀÄªÀÅzÀÄ PÀqÁØAiÀÄªÁVgÀÄvÀÛzÉ.

18 ¸ÀºÁAiÀÄPÀ
PÁAiÀÄð¥Á®PÀ
EAf¤AiÀÄjAUï
(«zÀÄåvï)
(gÀÆ. 52650-97100)

ªÀÄÄA§rÛUÉ ¸ÀºÁAiÀÄPÀ
EAf¤AiÀÄgï («zÀÄåvï) ªÀÄvÀÄÛ
QjAiÀÄ EAf¤AiÀÄgï («zÀÄåvï)
(«±ÉÃµÀ ±ÉæÃtÂ) ºÀÄzÉÝUÀ½AzÀ ¨sÀwð
ªÀiÁqÀÄªÀÅzÀÄ.
CAvÀºÀ C¨sÀåyðUÀ¼ÀÄ ªÀÄÄA§rÛUÉ
zÉÆgÉAiÀÄ¢zÀÝ°è £ÉÃgÀ
£ÉÃªÀÄPÁw¬ÄAzÀ ¨sÀwð
ªÀiÁqÀvÀPÀÌzÀÄÝ.

§rÛ
1) C¨sÀåyðAiÀÄÄ ©.E («zÀÄåvï), ¥ÀzÀ« CxÀªÁ «zÀÄåvï EAf¤AiÀÄjAUï£À°è

r¥ÉÆèªÀiÁ «zÁåºÀðvÉ ºÉÆA¢gÀ¨ÉÃPÀÄ.
2) C¨sÀåyðAiÀÄÄ ¸ÀºÁAiÀÄPÀ EAf¤AiÀÄjAUï («zÀÄåvï)/ QjAiÀÄ EAf¤AiÀÄjAUï

(«zÀÄåvï) («±ÉÃµÀ ±ÉæÃtÂ) ªÀÈAzÀzÀ°è PÀ¤µÀÖ 5 ªÀµÀðUÀ¼À ¸ÉÃªÉAiÀÄ£ÀÄß
¥ÀÆgÉÊ¹gÀvÀPÀÌzÀÄÝ. MAzÀÄ ªÉÃ¼É 5 ªÀµÀð ¸ÉÃªÉAiÀÄ£ÀÄß ¥ÀÆgÉÊ¹zÀ C¨sÀåyðUÀ¼ÀÄ
zÉÆgÉAiÀÄ¢zÀÝ°è PÀ¤µÀÖ 3 ªÀµÀðUÀ¼À ¸ÉÃªÉAiÀÄ£ÀÄß ¥ÀÆgÉÊ¹gÀÄªÀ ªÀÄvÀÄÛ ªÀÄÄA§rÛUÉ
CºÀðjgÀÄªÀ £ËPÀgÀgÀ£ÀÄß ¥ÀjUÀtÂ̧ ÀvÀPÀÌzÀÄÝ.

3) C¨sÀåyðAiÀÄÄ CPËAmïì ºÉÊAiÀÄgï, ¦.qÀ§Æè år(¨sÁUÀ-1&2) d£ÀgÀ¯ï ¯Á (¨sÁUÀ-
1&2) E¯ÁSÁ ¥ÀjÃPÉëUÀ¼À°è GwÛÃtðgÁVgÀvÀPÀÌzÀÄÝ.

£ÉÃgÀ £ÉÃªÀÄPÁw
1) C¨sÀåyðAiÀÄÄ ©.E («zÀÄåvï) ¥ÀzÀ« ¥ÀqÉ¢gÀvÀPÀÌzÀÄÝ.
2) C¨sÀåyðAiÀÄÄ ¸ÀºÁAiÀÄPÀ EAf¤AiÀÄjAUï («zÀÄåvï) ºÀÄzÉÝAiÀÄ ¸ÉÃªÉAiÀÄ°è

¸ÀPÁðj CxÀªÁ ±Á¸À£À §zÀÝ ¤UÀªÀÄ/ªÀÄAqÀ½UÀ¼À°è PÀ¤µÀÖ 5 ªÀµÀðUÀ¼À ¸ÉÃªÁ
C£ÀÄ s̈ÀªÀªÀ£ÀÄß ¥ÀqÉ¢gÀvÀPÀÌzÀÄÝ. ºÉÊ-mÉ£Àë£ï/ ¯ÉÆ-mÉ£Àë£ï «zÀÄåvï ¸ÁÜªÀgÀUÀ¼À
¸ÁÜ¥À£É, ZÁ®£É ªÀÄvÀÄÛ ¤ªÀðºÀuÉUÉ ¸ÀA§A¢ü¹zÀAvÉ C£ÀÄ¨sÀªÀ ºÉÆA¢gÀ¨ÉÃPÀÄ.

3) DAiÉÄÌUÉÆAqÀ C¨sÀåyðAiÀÄÄ ¥ÉÆæ¨ÉÃµÀ£Àj CªÀ¢üAiÀÄ°è CPËAmïì ºÉÊAiÀÄgï,
¦.qÀ§Æè år( s̈ÁUÀ-1&2) d£ÀgÀ¯ï ¯Á (¨sÁUÀ-1&2) E¯ÁSÁ ¥ÀjÃPÉëUÀ¼À£ÀÄß
¥Á¸ÀÄªÀiÁqÀÄªÀÅzÀÄ PÀqÁØAiÀÄªÁVgÀÄvÀÛzÉ.

wzÀÄÝ¥ÀrAiÀiÁzÀ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw ¤AiÀÄªÀiÁªÀ½UÀ¼ÀÄ
PÀæ.
¸ÀA

ºÀÄzÉÝAiÀÄ ªÀUÀð
ªÀÄvÀÄÛ ªÉÃvÀ£À ±ÉæÃtÂ

£ÉÃªÀÄPÁwAiÀÄ «zsÁ£À «zÁåºÀðvÉ

14 ¸ÀºÁAiÀÄPÀ
PÁAiÀÄð¥Á®PÀ
EAf¤AiÀÄjAUï
(¹«¯ï)
(gÀÆ. 52650-
97100)

ªÀÄÄA§rÛUÉ ¸ÀºÁAiÀÄPÀ
EAf¤AiÀÄgï (¹«¯ï) ªÀÄvÀÄÛ
QjAiÀÄ EAf¤AiÀÄgï (¹«¯ï)
(«±ÉÃµÀ ±ÉæÃtÂ) ºÀÄzÉÝUÀ½AzÀ ¨sÀwð
ªÀiÁqÀÄªÀÅzÀÄ.
CAvÀºÀ C¨sÀåyðUÀ¼ÀÄ ªÀÄÄA§rÛUÉ
zÉÆgÉAiÀÄ¢zÀÝ°è £ÉÃgÀ
£ÉÃªÀÄPÁw¬ÄAzÀ ¨sÀwð
ªÀiÁqÀvÀPÀÌzÀÄÝ.

§rÛ
1. C s̈ÀåyðAiÀÄÄ ©.E (¹«¯ï) ¥ÀzÀ« CxÀªÁ ¹«¯ï EAf¤AiÀÄjAUï£À°è

r¥ÉÆèªÀiÁ «zÁåºÀðvÉ UÀ½¹gÀ¨ÉÃPÀÄ.
2. C s̈ÀåyðAiÀÄÄ ¸ÀºÁAiÀÄPÀ EAf¤AiÀÄjAUï (¹«¯ï)/ QjAiÀÄ EAf¤AiÀÄjAUï

(¹«¯ï) («±ÉÃµÀ ±ÉæÃtÂ) ªÀÈAzÀzÀ°è PÀ¤µÀÖ 5ªÀµÀðUÀ¼À ¸ÉÃªÉAiÀÄ£ÀÄß
¥ÀÆgÉÊ¹gÀvÀPÀÌzÀÄÝ. MAzÀÄ ªÉÃ¼É 5 ªÀµÀð ¸ÉÃªÉAiÀÄ£ÀÄß ¥ÀÆgÉÊ¹zÀ C¨sÀåyðUÀ¼ÀÄ
zÉÆgÉAiÀÄ¢zÀÝ°è PÀ¤µÀÖ 3 ªÀµÀðUÀ¼À ¸ÉÃªÉAiÀÄ£ÀÄß ¥ÀÆgÉÊ¹gÀÄªÀ ªÀÄvÀÄÛ ªÀÄÄA§rÛUÉ
CºÀðjgÀÄªÀ £ËPÀgÀgÀ£ÀÄß ¥ÀjUÀtÂ̧ ÀvÀPÀÌzÀÄÝ.

3. C s̈ÀåyðAiÀÄÄ CPËAmïì ºÉÊAiÀÄgï, ¦.qÀ§Æè år(¨sÁUÀ-1&2) d£ÀgÀ¯ï ¯Á ( s̈ÁUÀ-
1&2) E¯ÁSÁ ¥ÀjÃPÉëUÀ¼À°è GwÛÃtðgÁVgÀvÀPÀÌzÀÄÝ.

£ÉÃgÀ £ÉÃªÀÄPÁw
1. C s̈ÀåyðAiÀÄÄ ©.E (¹«¯ï) ¥ÀzÀ« ¥ÀqÉ¢gÀvÀPÀÌzÀÄÝ.
2. C s̈ÀåyðAiÀÄÄ ¸ÀºÁAiÀÄPÀ EAf¤AiÀÄjAUï (¹«¯ï) ºÀÄzÉÝAiÀÄ ¸ÉÃªÉAiÀÄ°è ¸ÀPÁðj

CxÀªÁ ±Á¸À£À §zÀÝ ¤UÀªÀÄ/ªÀÄAqÀ½UÀ¼À°è PÀ¤µÀÖ 5 ªÀµÀðUÀ¼À ¸ÉÃªÁ
C£ÀÄ¨sÀªÀªÀ£ÀÄß ¥ÀqÉ¢gÀvÀPÀÌzÀÄÝ.
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3. DAiÉÄÌUÉÆAqÀ C¨sÀåyðAiÀÄÄ ¥ÉÆæ¨ÉÃµÀ£Àj CªÀ¢üAiÀÄ°è CPËAmïì ºÉÊAiÀÄgï,
¦.qÀ§Æè år(¨sÁUÀ-1&2) d£ÀgÀ¯ï ¯Á (¨sÁUÀ-1&2) E¯ÁSÁ ¥ÀjÃPÉëUÀ¼À°è
GwÛÃtðgÁUÀÄªÀÅzÀÄ PÀqÁØAiÀÄªÁVgÀÄvÀÛzÉ.

ªÉÄÃ®ÌAqÀ wzÀÄÝ¥ÀrAiÀÄÄ PÀ£ÁðlPÀ gÁdå¥ÀvÀæzÀ°è ¥ÀæPÀlUÉÆAqÀ ¢£ÁAPÀ¢AzÀ eÁjUÉ §A¢gÀÄvÀÛzÉ.

¸À»/-
PÀÄ®¸ÀaªÀgÀÄ

PD-03

ಕಟಕ ಸರ

 : ಒ 5 ಇಎಂ 2022/ಇ.ಆ. ಕಟಕ ಸರದ ಸಲಯ
ಬಮಹಗಳ ಕಟ ಡ,

ಂಗ, ಂಕ: 17.01.2022

ಅಚ

ಂಕ: 31.12.2021 ರ ಅಂತ  ಇ  ಟ ಇಯ 
ಶಕರ ಪದ ಂದದ (ತನ  ೕ .67550-104600) ಅಗಳ  ಕ
 ೕಷ  ಪ ಯ ಇದಂ ಲಗ ವಅಧದ ಪ ಕಸ.
ಈ  ೕಷ  ಪ   ಕ  ೕಷ  ಪ  , ಅಂಮ

ಪ ಕವ ವದ ತ ಅಗಂದ ಆ ೕಪಗಳ ಅ ಸ.
ಆ ೕಪಗ ಇದ   ಕ  ೕಷ  ಪ ಯ ಪ ಕದ ಂಕಂದ 15
ನಗಳ ಒಳ ಅವಶ ಕಕ ಖಗಂ ಸರದ ಪ ನಯದ,
ಸಹರ ಇ, 6 ಮಹ, 3 ತ, ಬಮಹಗಳ ಕಟ ಡ, ಂಗ ಇವ
ಸ ಸತಕ  . ಗತ ಅವ ದ ತರ ಸ ವ ಆ ೕಪಗಳ
ಪಗಸಲ .

ಕಟಕಜ ಲರ ಆರ
ಮ ಅವರ ಸನ

(.ಎ.)
ಸರದ ಅೕನಯದ-1

ಸಹರ ಇ
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